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Abstract

This research aimed to: 1) examine the leadership characteristics of administrators in
Integrated Islamic Schools in Bangkok based on the MORAL Model, and 2) analyze and confirm the
factor structure of these characteristics. The sample comprised 168 teachers from eight schools,
selected via purposive sampling. The research instrument was a 53 -item, five-point Likert scale
questionnaire, demonstrating high content validity (mean I0C = 0.94) and internal consistency
(0 = 0.95). Data were analyzed using descriptive statistics and Exploratory Factor Analysis (EFA).
The findings revealed that: 1) overall leadership characteristics were perceived at a high level
(M = 4.45, SD = 0.66). “Managing Self” yielded the highest mean (4.52), followed by “Relating
with People” (4.48), “Acquiring Knowledge” (4.45), “Organizational Development” (4.43), and
“Leading and Managing” (4.40). 2) EFA confirmed a five—factor structure consistent with the original
MORAL Model, explaining 69.81% of the total variance. All five dimensions exhibited strong positive

intercorrelations (r = 0.741-0.836), reflecting the holistic nature of leadership within urban Islamic

Rajapark Journal Vol. 20 No. 66 January - March 2026 % 273



DISTISSUELNIAE)

Rejapark: . Jovencl

9% 20 aiuft 66 HNF1AN - HurAN 2569 - TCI mv;uﬁ 2 nyuamERsuaTsIANAans i 2568 - 2572

education. These results validate the construct of the MORAL Model within an urban societal context
and underscore that administrator development should prioritize self-management as a foundation
for enhancing other leadership dimensions. Furthermore, these findings provide a strategic
framework for the Office of the Private Education Commission (OPEC) to design specialized training
curricula for administrators of Integrated Islamic Schools.

Keywords: leadership characteristics; school administrators; Integrated Islamic Schools; MORAL

model; Bangkok
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(N = 168)
Table 1 Levels of Leadership Characteristics of Administrators in Integrated Islamic Schools Offering General Education in Bangkok

Based on the MORAL Model (N = 168)

r;ﬁuqmﬁ'ﬂvmzmﬁmﬁm;ﬁﬁ ANRAY A FEAU gttt

(Leadership Characteristics) (X) N1Meg1% (S.D) (Levels) (Rank)
NNFIANITANEY (Managing Self) 4.52 0.61 mm‘/‘}qm (Highest) 1
m'ﬁﬁﬁﬁﬁuﬁuﬁﬁuéﬁ'u (Relating with People) 4.48 0.64 mm‘/‘}qm (Highest) 2
m’ﬁLLm\mwmﬁwg (Acquiring Knowledge) 4.45 0.67 H1N (High) 3
ANTAHIBIANT (Organizational Development) 4.43 0.69 1N (High) 4
ﬂﬁ’:zéﬁ%mzm‘ﬁmmi (Leading and Managing) 4.40 0.71 {1 (High) 5
59 (Total) 4.45 0.66 1 (High) -

imqﬂszmﬁﬁ 2 mm‘ﬁmﬁqzﬁmﬁﬂﬁzﬂﬂuL%\aﬁfmwm@mﬁﬂwmxmmLﬂuﬁﬁq

HANITIATIEABIALTENBUEIRNT99 (Exploratory Factor Analysis: EFA) AnsARafnaeALsTNaUnAN
(Principal Component Analysis) LLﬂsﬂ’I‘iiﬂHuLLﬂuLLUUQ’I%LLNﬂsr‘_? (Varimax rotation) Lﬁﬂ@]‘ifmﬂﬂu‘[ﬂ‘idﬂ‘;’m
mﬁﬂﬁ:ﬂﬂmm@mﬁﬂwm:mmLﬁu@yﬁwmﬂm:@%mﬁﬁqL%ﬂuﬁﬂmumu@'mﬁ’iﬁuﬂ‘gqmwumum
AINNTBLUNIAA MORAL Model §ianeiasiBamsialt

msms'z@ﬂ@um’mmmzﬂmmﬁyﬂﬁa

nawinN19aLAIzB9ALENaY vi%’ﬂm%m%@umwmmmmmﬂymjmywéﬁﬁ%ﬁfmm%—
Tuwes-loafn (Kaiser-Meyer-0lkin Measure of Sampling Adequacy: KMO) wazn19naaay Bartlett's Test of
Sphericity NNALATIZANLAT AT KMO Wiy 0.924 Feilmnnnnan 0.80 uazining 1 LLﬂmiﬂﬁyﬂH@ﬁmm
PR EREIN N9 [UALAs1seAlsznBy wazNanavnaay Bartlett's Test of Sphericity wuan filadndy
NaREATzRY 01 (Approx. Chi-Square = 12,568.42, df = 1378, p < 0.01) LAANINHNENT AV A NN HT 2D
fautlsnng o SasudiusiufamefissiliAiessiesmlsznoula

asafaesAlsznay

HAN13ALATIZMR IR NE U ae1901 AN tBLns (Eigenvalues) WuanResadsznaufi ianlainw
NN 1 87191 5 aealszney %ammaaﬂ%mﬂmmLmﬁﬂiqummm@mﬁﬂwmxmwLﬁmjﬁﬂfﬁy‘;ﬂm:

69.81 FI9N8RZIBLA IHANT19T 2
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Table 2 Eigenvalues, Percentage of Variance, and Cumulative Percentage of Variance of Leadership Characteristics

v v

ANIBYNCYBIAITH ANIBYNCYBIAITH

. AlaLnw
asalsenay wususau wusisauazaN
(Eigenvalues)

(% of Variance) (Cumulative %)
1. mf;:;;ﬁm,t,@:mﬁf%’mmﬁ (L) 8.45 15.94 15.94
2. NIRAWIBIANT (O) 7.82 14.76 30.70
3. ﬂ’]‘iLLNQ\‘i‘MWWJ’mg (A) 7.21 13.60 44.30
4. naRUFFRLEAUEY (R) 6.94 13.09 57.59
5. NM199ANTGALEN (M) 6.58 12.42 69.81

msmguu,ﬂumﬁﬂsznfau

ﬁﬁﬁ@ﬂﬂﬂqﬁﬁHuLLﬂuLLUUQW%LLNﬂ"g (Varimax rotation) i esAsznaufinasdaauuazanisa
Frannalannen wuanesAtaznauia 5 fansiminesaisznay (Factor Loadings) 1896uLIaANg i aglunoun
g4 (> 0.50) Lmzmmﬁﬂf%ﬂzﬁuﬁqLm'ﬁfﬁymmwm@uumﬁm MORAL Model 11 5 2 Toun ssmdsznaud 1
N199AN19ALEN (Managing Self) mﬁﬂ‘s‘xﬂﬂuﬁ 2 MINAHIBIANS (Organizational Development) p9ALsTNaL
73 ﬂ’l‘iﬁﬂﬁﬁmﬁuﬁ{ﬁmj’ﬁ'u (Relating with People) pepUsznoud 4 ﬂ’ﬁLLm\i‘lﬂﬁmfmfg (Acquiring Knowledge)

uATBIALIENBUTA 5 A1TKHILAZNI99AN1T (Leading and Managing) S188LBARIANT1T 3

N AV . ' Ce - o - <
15199 3 Ainsinasalsznay (Factor Loadings) WazAIAINHTINW (Commundlities) AANITUHHINUULUINTRHNY

Table 3 Factor Loadings and Communalities After Varimax Rotation

28ATAN (Faunussmlsznay) L 0 A R M h2

ﬁﬁm’:xé/ﬁmmms%mi (L) 0.744

L44. mﬁyﬁﬁmﬁusf@?uﬁmﬁﬁﬁfg@ﬂ'mﬁ@uﬂ’m_l... 812 203 156 178 102

L47. Fingnw m5995ey TAATUWENNNTINe... 798 210 165 185 .18

L46. HELANNENHBE NN AN TIAINEINNT. . 785 224 142 194 126
ffinsWawIaeAns (0) 0.752

021. saiEn A nnsantn g Tunsusms... 221 .801 188 165 .134

020. FumMEAINTIHTRLIEUATIATAFIN. . 198 792 176 180 148

019. ﬂ"a“uﬂ‘gﬂmm‘;mLm:iwumﬁu%mi... 205 784 169 172 155
a‘iﬁn'lsu,mqmm'mg (A) 0.731

AZ5. Rz TuaziWl N AU as. . 158 174 825 142 120

A36. TATINTANNUARIAN o HILITZENA LY. . 146 168 .818 138 128

ABA. URNNATING N o DgaNaiioRmun Ty 152 172 .806 144 132
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rafam (Faunasalsynay) L 0 A R M h2
ﬁﬁmsﬁﬂg‘jﬁuﬁuéﬁuﬁu (R) 0.738
R23. SusAnINARTiNYBIAg YARINT UAZHNGELW. . 188 165 138 .815  .152
R24. AOGNIAREADLAIGNIN LALMNZAN... 180 158 134 .808 158
r26. inlanatiyaannsfisansanlunisdaauls A75 162 130 802  .164
ARN19IANTITAEY (M) 0.743
M3. AuRsansHaL (AR THaaIMNISaIn AR 18 148 120 158 832
M4, YisaeAasSURAYTELAIHEIST 126 142 118 152 .826
M2. 919usHn1aYIneaRIe gt eIy 122 138 114 148 819
Eigenvalues 8.45 782 7.21 6.94 6.58
% of Variance 15.94 14.76 13.60 13.09 12.42
Cumulative % 15.94 30.70 44.30 57.39 69.81

” ” 4 A ~Ae o o A v s
‘VIN’WEIL‘WGJI M = N199ANTTAURLEN, O = NITWNIHKRIBNANG, R = ﬂ’]iNﬂ{]ﬂNWuﬁﬂUﬁ’ﬂu, A= ﬂ"IiLLﬂ’N‘WW]’]’]NE, L= mm‘jmum
N199ANIS; AN asAlsznauRuaaiua > 0.50; KMO = 0.924; Bartlett's Test of Sphericity p < 0.01; AnAaNwlsU59U

NeNH = 69.81%

A1NANT197 3 WU ﬂy@ﬁﬂmunﬂﬂy@ﬁéﬁfﬁmﬁfﬂmém:ﬂ@mgﬁwiw 0.781-0.832 %aq\‘mfiﬁmmsﬁ
0.50 nﬂhﬂ LaPNaTZEA N uARzTBTEN TSz naLTuARAN jfﬁyﬂﬁlwmmmu wazflaAnusaniiu
(Commundlities) ﬂﬁql:‘.i::‘ifi’l}’m 0.682-0.752 uaAsdaLlasuIsnesUngAaLslaasIniuasasznaula
Tusduge

ANNANNUESENINBIALSZNDY

A A o o ¢ ! ¢ & aa ' A v o o
W ANIITUIAMMHANNUTILNINDIAUTZNDUNS 5 A ‘W‘UQ"INﬂ”J’WNNNW%ﬁL%\‘iU’JﬂT%‘JZﬂU’Q\?
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aada

(r 5511919 0.741 §4 0.836) paaiiladAyneadffiarsiy .01 famnsn9fl 4 Seazneudiifinanssrtsznau

VnHARANBeN [ U A BB LA AN T HTIRIBIBIATINTBIN1ITHHNAHUNIRAA MORAL Model

A5719%1 4 PIANANIWEITIvBIAlsENBURAANEaEANTNIY 5 AR

Table 4 Intercorrelations Among the Five Dimensions of Leadership Characteristics

avAlsznay M (o] R A L
M 1
0 0.802** 1
R 0.794** 0.783** 1
A O0.771** 0.758** 0.764** 1
L 0.836** 0.812** 0.741** 0.793** 1

**JrladAgynNaDANTzAY .01
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Bnmag (Assalihee & Boonsuk, 2023)
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dedenlasiunguinzphaiehin woramdneoeilnaemuifinisdanisauesananasaiy
uuaAANT9ZH WIBIAMEIIH (Ethical Leadership) 71 twnnisiduuuuasnsiia fronudedng wazdndule
VWA HIHDBINANa5 85550 2wt AAD W 7 laenani1zn1sf U anius AUy 8 uazn1sWmuIenns
faudanlaediu wHaAANTzy NN SIUAERULAY (Transformational Leadership) Tagtaniz buatuniga919
wseiuanale nsnszmunatayan uaznnsAnflsfsannulaenyans nansidefisanaansiuunafnans

Bass (1985), and Marzano et al. (2005) 1915 HIM NN ANEIARUSEANENWADIETHINNNITHMUIAUBILAY
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Soleemad et al. (2022) 7AWLA1ANZKHIAIH MORAL Model #Anndusiugidsuaniiuyszaninaraslsaden
TuBuymm Tmmsan

uaaInnsAsEdRgUszanit 2 wuan TassasnsnodnunracsduiivesamegLBmsansnee
adunelAANeeIAlsENeaY 5 AW AMHNTDLULIAA MORAL Model BEsaNYaD: A9lA3UNTTEuiuINnNanTS
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asnsaeBuIgANLLsUsInTInlngefeTsar 69.81 naaunufl BuesBuduniunsadslaseasiseg
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Aug AR Anenziiuesasauazysannis lnefifiane fandaiusidsuanssmaneiuliseiugs
(r 92219 0.741 §4 0.836) NANAD N1TFANITUDITIUATUANg AR NN TR ANERUSTA uaY
FIFBIAIT T FIHAR DNV THAUIBIANTUATNITUEINT AN S IADE 9T DaAnBan Anuoidsnann
ﬂmmymﬁ’uLLuqﬁmqugﬁq@a@mﬁﬁu (Ethical Leadership) LmzLLmﬁmQﬂ’lL%«Lﬂmmﬁ'ﬁu (Transformational
Leadership) 1iinn1AmsdnsniznfeluyAnsuazAEdRILEssm sy AraTuTadud Ay aonisiuinden
89ANS (Shin et al., 2023) m‘sﬁ'TNLmﬁymmmwmmmy@aﬁaL%\‘mqwﬁmeﬁﬁ?uu‘%uwmﬁﬁﬂwﬂw
f@ﬂﬁuﬁ/uﬁﬂilﬂ"l‘v\mﬂ\iﬂﬂ‘iyj‘imqﬂfl‘mﬁ/ﬂﬂfl‘iﬁﬂﬂﬂmLﬂyﬂﬁUﬂﬁﬂUﬂ’l‘iU%ﬁ’I‘iﬂﬁ/ﬂT‘lﬂﬁ Lﬁ'@ﬁ’%mmq:@yﬁq

. L7 a o A a
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