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Abstract

The purpose of this research was to develop and validate a causal model describing the
relationship between self-efficacy and burn-out of teachers in demonstration schools under the Office of
Higher Education Commission. The sample consisted of 265 teachers from nine demonstration schools
(academic year 2012) and was obtained by using multi-stage random sampling. The research instrument
included the 5 rating scale of self-efficacy and teacher burn-out. Data were analyzed by using SPSS to obtain
descriptive statistics, and by employing LISREL 8.80 to analyze the causal model.

Results showed that the causal model was consistent with the empirical data as demonstrated by
the following fit measures: chi-square=13.96, df =12, p=.30, GFI=.99, AGFI=.97, CFI=1.00, SRMR=.02 and
RMSEA=.02. Self-efficacy had a negative direct effect on exhaustion and depersonalization (p < .01)
indicated that teachers who had higher self-efficacy would likely have lower burn-out at work.

Keywords: self-efficacy, burn-out at work, exhaustion, depersonalize
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