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Abstract

The purpose of this research was to study the effect of transformational leadership
and organizational culture on satisfaction of the Bangkok bank’s employees in lower
northeastern region. The 282 sample used in this research was collected from the Bangkok
Bank’s employees in lower northeastern region. The data were analyzed by inferential
statistics using multiple regression. The results indicated that transformational
leadership and organizational culture significantly affect satisfaction of Bangkok Bank’s
employees in lower northeastern region at 0.01 statistical significant level. In details,
the dimension of Idealized Influence had the strongest effect (£ = 0.309, P < 0.01).
Fororganizational culture and Bureaucratic Culture theimpactwas ( # =0.258, P <0.01).

The predictive power of all the variables was 53.40 percent (R*= 0.534).
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