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Motivation and Corporate Image Influence the Decision to Apply
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Abstract

The purpose of this research is to study the influence of motivation and corporate image on the
decision to apply for jobs among migrant workers in Saraburi province. The research sample consists
of migrant workers who have chosen jobs in the Nong Khae Industrial Estate, Saraburi Industrial
Estate, and WHA Industrial Estate in Saraburi province. Data analysis was conducted using descriptive
statistics, including frequency, percentage, mean, and standard deviation. Inferential statistics were
also applied, with multiple regression analysis used to test the hypotheses. The research findings
indicate that: Motivation, particularly in terms of compensation and job security, significantly influences
the decision to apply for work among migrant workers in Saraburi province, with statistical significance
at the 0.01 level. Corporate image also significantly influences the decision to apply for work among
migrant workers in Saraburi province, with statistical significance at the 0.01 level. Motivation and
corporate image together account for 59.7 % of the variance in the decision to apply for work among
migrant workers in Saraburi province (Adjusted R? = 0.597).
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