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ABSTRACT

The study aimed to investigate the levels of positive psychological capital,
organizational commitment, perceived organizational support, and workplace
happiness among staff members in the Permanent Secretary Office of the Ministry of
Justice. Additionally, the objective was to develop a predictive equation for workplace
happiness within this context.

A sample of 232 staff members from the Permanent Secretary Office was
selected using Multi-Stage Sampling. The research utilized four scales with reliability
coefficients of .86, .80, .80, and .82 to assess positive psychological capital,
organizational commitment, perceived organizational support, and workplace
happiness, respectively. Statistical analyses included frequency, percentage, mean,
standard deviation, max, min, and multiple regression analysis.

Results indicated that the mean rating for workplace happiness was at the
highest level, with positive psychological capital, organizational commitment, and
perceived organizational support also rated at high levels. Furthermore, perceived
organizational support, organizational commitment, and positive psychological capital
significantly influenced workplace happiness at the .01 level of statistical significance,
explaining 66 percent of the variance. The predictive equation, expressed in standard

scores, is represented as follows: Zy = .48 ZXq+ .23 ZX,+ 21 ZX|

Keywords: Positive psychological capital, Organizational commitment,
Perceived organizational support, Happiness in the workplace,

Ministry of Justice
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