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ABSTRACT

The objectives of this study were: 1) to develop the components of innovative
behavior among secondary school teachers, 2) to construct a causal model of
innovative behavior among secondary school teachers, and 3) to identify guidelines for
enhancing innovative behavior among secondary school teachers. The research was
conducted in three phases. In Phase 1, the components of innovative behavior were
developed using qualitative methods. Seven key informants were purposively
selected, and data were collected through interviews and analyzed using content
analysis. In Phase 2, a causal model of innovative behavior was developed. The sample
consisted of 569 secondary school teachers. Data were collected using a five-point
rating scale questionnaire and analyzed through Structural Equation Modeling (SEM).
In Phase 3, guidelines for enhancing innovative behavior were explored through semi-
structured interviews with five experts in educational innovation. The data were
analyzed using content analysis and analytic induction.

The findings indicated that innovative behavior comprised four components:
Opportunity Seeking, Creative Thinking, Thought Leadership, and Innovative Application.
The structural model of innovative behavior demonstrated a good fit with the empirical
data (X%(849) = 1054.56, CFl = 0.994, TLI = 0.994, RMSEA = 0.021, SRMR = 0.046). The
proposed guidelines for enhancing teachers’ innovative behavior included staying
informed about educational trends and innovations, designing new instructional
activities or learning materials, serving as role models in implementing new ideas within
schools, and experimenting with new teaching tools and instructional methods in

authentic classroom contexts.

Keywords: Innovative behavior, Components, Causal factors, Teacher development
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waz 1B

Auuiauys naAnssuansaumea (INB) uaz UITBINIANITHIIULT BaT1
uTnngsu (Work Climate for Innovation: WCI) &3uil8nSnanensasanginssuuinnssy

(1B) eg1efidedrAaun1seadd (B = .35,z = 4.14, p < .001 way B = .21,z = 4.16, p < .001
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Anuanv) tagluddnsnanieoauinuiy Y9d luwaaunsnasuieauwlsusiueed INB
lisoray 38 (R = .38) uavves IB lasewas 50 (R? = .50) Fediednegluseivaaniuinuel
989 Cohen (1988) 715¥y31 Rz 11nn31 .26 dorduruindninaga (Large effect size)

FeazBenUIINglunnsei 2

a a

M15°99 2 AduUTEANS anSnadsaive luUnzkuuLInsgIuvesdadeidanasang Ans sy

ee

UINNTTU
effect: INB effect: IB
Uy eainn DE IE TE DE IE TE
0.61%** 0.00 0.617%** 0.32%%* 0.21 *** 0.53 ***
SDL
(7.39) (0.00) (7.39) (3.81) (3.74) (7.75)
0.35%** 0.00 0.35%**
INB — — —
(4.14) (0.00) (4.14)
0.21%** 0.00 0.21%**
WCl — — —
(4.16) (0.00) (4.16)
R2 0.38 0.50

g Aluasaduaiduyszansluguazuuuninsgiu Arlulndude z-statistic

*¢ U9 p < .001 MUNdIAY

3. HANITAUNILUININITRAININGRAN T INNTSUYRIAFsEAulsENRAne)
druiidunisiauenanisimsizideyadenmnin $9aLanueii oA umn)
LUINNITNAUINGANTTUTIWTANTTUVRIATT LA NUAazesAUTENOUVRINGANTTY

a o = o Ql'
L?N‘L!’JG]ﬂiiiJle’e]\‘iﬂg 3’186&@8@@@15’1?1%]1144@’15’1\1% 3

AN 3 waﬂﬁé’umLmeamiﬁGuquamsmL%aui’mﬂﬁmamg

‘anﬂiiiﬂ WUININITHAIU

1. weAnIsu N13AARNNYIANTLAL U LULNINITAN Y
Aumskavlena msuandguseusiuiveungrionseve I
nsasAauiulgmuazanuynmeniiatuluressu

nszAuliingues “Ygm” 1Wu “Temdlunisiiaun”
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AN 3 (59)

NOANTIN LUINIINTHAILN
2. W AnTIY P9NkUUAINTIUNIFIN S BUNTaRUlN 9
ANUANUARNSLSY 35ulATINSNAUNTNS s UNNEUIANg VN WE WA UNAR

L wIAnUTUUTITTIUMTInwasUsiilunalvigavguanniu

3. WeANTIY Wuduwuulunsiuwdavdunldasadulsadeou
sumadugiinnude  dnawewinnssunisaeuilinalinauduiiuduusssy

dnevenasAay viiednnanssueusdlviiiouns

4. WeRnTIY naaesliiniosdionioitnsaeulmifuusuneaiousie

Aunsuszenely UudseuinnssuvieuuivneiieglimnzauiuinG ooy
Laanifeuwinfinnse o uidnuUadivansiungudmung
Usziilunagayviounanisliiilewaunetsioiiles

=1 < 4 [y} d' 1 <
NInsnuYeya Usulasu wazvnaoiagadussuy

#3UNan15IY

woAnssudeuinnssud 4 esdusenou Ae nsuasmlonia auAasisy nndu
Ai1AuAn nsUszendld diunalunaladeilsanvnveanginssuduinnssy danny
doanneInaunduiuteyaidausedng dmsuluInIMsiR Mg ANTIUBUINNTIUYIAS
U MsRamNYNaskaruliinensing senuuuAanssuviedenisFeunisaeulul 4
Dusuwuulumsihuunaslninldeisdulsaiou naaosliiededleniodsnisasulnfy

USUMvadlSeuase Wusdu

aAUT8Na
AIAEMVUALWINNNITRAUTIEHA Inglis1uasidun Aall

1 ANan1s3Idenudn ndnssudauinnssuvesasyasuseaudseudnw
Usznausmie 4 a3rusznau lawd mauarslonia anuAn3iau n1siludunnnude waenis
Uszendld Jeagvioulinuienszuiunismisanufauaznisufifvesaglugafivalulad

9 a | oA I3 O a4 1% Y a

wazdsnuUagunUategeialilies aeAUsEnaUTNdETaeAARI ULLIAAYEY De Jong and
Den Hartog (2010) fiuasitngAnssuidiuinnssudunseuiunisseiios Aunnisd15a

wwaAadluaudiansiluuszandldlunisujon
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2. Tuwmatadeidaanmg (Full structural model) Y0INgANTTUTIUTANTIUVDIA]
nulunadauaenasesnaunduiuteyadeusednvlusedusiuin (XX(849) = 1054.56,
CFl = 0.994, TLI = 0.994, RMSEA = 0.021, SRMR = 0.046) é?faaamﬂé’aqmummsm‘miﬂigLﬁu
A mlunaves Hu and Bentler (1999) fifuuadn CFluag TU mIsunAndn .95 Fuly
sudimsiasan miwinnvesanadeidaesvesauaainaioulagyszann (RMSEA)
uazAdlsninpsgIuTesAadeidsaesesdufivde (SRMR) Faflenfisndt 0.05 uans
TiwinluwadauaenndeenaunduiudeyaideUszdny denndesiuAinanved Hair,
Black, Babin and Anderson (2019) #1711 AdaiisinvesAaaeiidsdesuosnuAaInAaoy

¥

laguszanas (RMSEA) wagAfulsInuInsgIuedAiaaeiasansveddiuilivae (SRMR) i1

be 22

[

A9IN31 0.05 wansliiuinlunaiiniuaenndesnaunduiuteayaidaussdny viad

HaRIna1asyiowIlumaeiuteAUFuNUS I3 sanvnsendediuUsudslaag1agndes

a a v

MunguNeald InengAnssudauinnssuveenslasudnsnannssnnanuvaennsous
AEN15UIMULRY (Self-Directed Learning: SDL) weiinssuansawma (Information Behavior:
INB) uazus58IN1AN1sYINULiiaasauinngsu (Work Climate for Innovation: WCI) Tunns
= Y o o = a a Aay v & = v o a %

nsagiauuinnssundnunmkaziiuse@nsamnala dulsaseu asdaoulsiouasuasng
IlngANTIUNITTEUTMENITUINULY WOANTTUAITAUNA UATUTIEINANITVINUAHA
e WANTIUBIIANTIN AadumnaslasunisiaunielilingAnssunisiseusanienisi
AULDY WORANTTUATAUMNA UAZUTIEINIANITTIUTImIIzaNzdnalingiingfinssy

[ o A

Fawinnssuigaudalunudnuasiddydmsuaslugafddanazneliiauinnssuiidu

o

Uselgsimadany

o
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q

SELAVNSHUAN® NITAANIUUIIAITHAL UL UNIINITA NN LﬁuLmemﬁqﬁﬁdeﬂg

14 a

annsasuinaninisisuulasvesssuunsfnuilasgsiaiilies lnslanzlugafiia
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nsiUasuuinnssunensAnwasiatuliieaganunsaidnisuraideyanasianinuindey
duaSunmmeaesdslnl 9 aggianuAnsisulunsdananssunsseudinazuam v 9
X { 1 v o v % ' l "« Y o

N ABUAUBIA BAINULANG 198 LT BU @BAAa 837U Fullan (2016) Mna1371 “AgH 11

a py N wa aa @ Y % & Yo a =

m3dguuUas” fe gnanansasituuasinuuinnssuienues madugihanuAnlulsasey
Lildvnetianisfsmundanddnnmswinty smnusdugiinduananfnivl tiluveaeddass
uwaza1enen ] dwiulugusTsu aenndedfuLuIAnYes Leithwood and Jantzi (2005)
Mawedn “anzgiimansfing” NluszdnsamAegansalduiiuazaiausaiuniala

TonLiaus Y
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