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HBRINNT538 Hvadununisaseauduudavesgusulagldsuiuunsvineu
Tuvipsfiutuy "PUASSION Model’ Usznausne 1) msdaviusumusu (Plan of Community
Development) 2) n15id3usiuni1edenu (Participation) 3) Nuni1en1gaIn (Physical
Capital) 4) N159AN15A3183 (Positive of Knowledge Management) 5) Egﬁ’n,ﬁlam’i
wWaEuLUAS (Agent of Change) 6) NuvNsdsAn (Social Capital) 7) MsdANsaUsvBIY3TY
(Self-Management Community) 8) n15a3519tA589180781U (Internal Community
Networking) 9) AUEELLY ADRY NEE (Organization) kag 10) N15@319LAT0Y18N1BUDA
(Networking of External Community) fidhulunisatiuayuliesdnsunasesdiuviosiu
anunsoadennuduudrosmuelilnerdnnusuioluiui avthearseusiude
vososnvidnluiiui (Fosdu viosdl nmavszevy mihenuss) Isuussadmne
nsadamudunddlunuiils

ANFIARY: NINAIVIAILUY; FIUadUNIY; NTESINESNAUAIN

Abstract

Developing model of Healthy Tambon Project of Thai Health Promotion
Foundation implementation, Study the health wellness subdistrict project of Thai
Health and to develop a model for implementing the Tambon Health Project of
Thai Health. This research is qualitative research. Data were collected through a
Documentary Study and an in-depth interview with 1) Person who sets the policy
for the implementation of the Tambon Health Project of Thai Health and
2) Organization leaders and personnel in the Tambon Health Project of Thai Health.
2 areas (Jedeechai Subdistrict Administrative Organization, Pua District, Nan Province
and Banhaet Municipality, Banhaet District, Khon Kaen Province), total of 34 persons
were used to analyze the data by interpretation and data analysis by content analysis

and present the research results by descriptive analysis.
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The results of the research had the strengthening commmunity by using the
"PASSION Model" consisted of 1) Plan of community development, 2) Participation,
3) Physical Capital, 4) Positive of Knowledge Management, 5) Agent of Change,
6) Social Capital, 7) Self-Management Community, 8) Internal Community Networking,
9) Organization and 10) Networking of External Community. Participating in supporting
local government organizations to build community strength through cooperation in
the area will help build cooperation with the main organizations in the area so that

communities can achieve the goal of strengthening the area.
Keywords: model developing; Healthy Tambon Project; health promotion
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8. nsad1ansednunielu (Internal Community Networking)

n15as19Aseden1elu 4191nA1I7 " Internal Community Networking "
flosuredn msadregumilidunddldiuliannsosiiunsléferuruioding u
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ﬁqffumiﬁwmﬁaLL°U°Um'ﬁﬁﬂﬂiqmiﬁmaqmma:ﬁ WuRaNSANW 1) MIUseanu
pusuiietumeluguvy 2) nnuasensuiunisadgurudunds 3) mawenyuazeie
afuayuMIvhureyTl Wag 4) Msvennusileeshdiuanesuneuen
Tnegifovosnsogssnduntual feil

"aedeumis 1AveuresUng uifuAaauRananatuun smeneny
vynaudlafuiuiuifmiouldamnsaasuitymild eulugusuasmesdnsnieenty
FangasudaeAvinliiems ndmnduifinsussaunutunaen aulugueufsdn
Uasndet’ (Fraunugiieadnisiulasenisiuaguanie aufl 7, duntwal, 8 NO¥NIAN
2564)

9. N59ARIBIANTS (Organization)

A59ARIDIANTS 1aNFAIIN "Organization" fia3unein nsdassesinisidu
nsuanteanisnstduiiuvesaindnynau esfinsiudiolunisdadenznssuns
dedudunsmuununisfiiunusasiuy sz Sniinszuaunis suduntamely
yuguFosdimadniumsedsiilassaieitaauuandugussmiununsniuy
U3zl ununsandunuautauyszann ununisanidunsdmsugaiongnian 8n
falassainensdiiiunisiesondunsszunuAavosmeusiudy

Fetunsvaunduuunsiilasamsiuagun1ae wukan1sAne 1) n13An
ruaulugnruieauluyuwy uag 2) mssudufanssuluguudosiiuuuunuiivaiay
uay 3) NMafRneesseuiuLazaTouAquURaLmaneTRUa Tnefideresndatig
Fndanwal Gl

"dsbalvinulugurunnidiusiuniy wanelunanswingu inagluveli
wnwsglddls Tudewnlsinelsiden wilnglddnaulasylsas Tugiuzdiives
yuvUFesTuIAdouUHUYRILTLTININALTa YT lildigRnvEoinAnauLfe”
(Funuiihesdnislulasinisiuaguanie aud 8, duntwal, 7 nauaiau 2564)

10. n1sad1ansavienteuan (Networking of External Community)
NTESNATTIBAIBUDN U1AINATIN "Networking of External Community”
flosuiein msaeusiliduudsieaaiundslunisussaunuiuiniedienisuen
yuy eadnaietisfinarnuargliiuguau fannuuiioseninsesdnsunasas
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5. anUs1eNan1sIde

N13ANwIlATINISIIUaaUAIEYIEItnUNBUATUAYUNITAT1AET U NN
wulseiiuiidndny fad NINAIUFIKUUNITHIATINTAUAGUN IR TINUN DI
atvayunisasrnasuguninlluiiiseaziduanan1sAnu luidaimsieiuas
duaseidoumeuseninadasinsiuaguaeiuaanddy snnelth Yardiauiu du
lassnisarvaguazivatiuien sunetrunen Janinveuwnu tululufianig
WEIUAD FILUUATUNTZUIUNITVBITEUUIIVNIT AILUUAIUNITIANTT AILUUAIUNIT
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1. fIUWUUAIUNTZUIUNITVBITEUUITIYNTST Szauvanseansuuleuedndy
drunilaveaniiiuszsriuvesfu i Ao yumedanu (Sodal Capital) aenadeariy
$AT8v89 Schulte et al. (2015) Tutszifuinmsiinisszyusziduaaduegialy
ulsugansisagiinentostuauamuuaranuiivinenlugusy

2. Fauuud1un1ssan1s 1) Taseade e nsdasaesrnis (Organization)
A0NAABINUILITYVDY D52 inIU JUNn, 3535 ﬁ%ﬁﬂﬁaugiaﬁ, WAE NUNBT LUATY. (2559)
TuUszAUIINMITINNGUAINTIU NISUIMITANITNGN 929988519AUTURTIVDIgUTY
2) YAang Ao N159ANTAUBIVBIYNYY (Self-Management Community) A0AAABIAU
93Teuea Albrecht (2012) TudseifiuinnsinnisimungauaziAinnisildmsunas
anuuegiin 3) Yan gunsaluaziaiosiloindedld Ae nsdaviusuyawy (Plan of
community development) @aanaesiusIuITeues Lin, Hsieh, Yang, & Huang (2016)
TuUssiiuinyssAns nniindusnannuauiia

3. fauuufuUMIAILIBIANS 1) Az Ae FiiilenisiAsuuyas (Agent
of Change) denndesiuinuideues Laverack & Laverack (2001) Tuusgifiuiingirass
unumlunisiauingueasuazesAnsvosguay 2) n1svinmuduiin e n1sadg
w3ev1un1elu (Internal Community Networking) @annassfiui1uidevss Katz (1984)
Tuvsgifiuinmsvihanusmiuvesauluyguvudwaliguyusiudunils 3) nsfidusu
Ao NsildusIMedeny (Participation) aenRdaeuIUITEVRY BUTINS A5N15 Uae Han
Jsrimunsane (2560) Tulsaduinmsussaunusudornesdnsluiiufuasueniiuiioy
MlAguruduude 4 n133an1saanus As n133aAn13A1Ng (Positive of Knowledge
Management) #onRAaIiuINATeves Nllug) Uayuseass wag MInu AsTIMLRd (2562)
Tuvssfiuinnsnussdnfuanuiavaiedsaudisinanmls

4. Funiwdnedany 1) Nunidiay Ao NsasranIevienieusn (Networking
of External Community) @8nAdediuu3deass Luang-Ubol (2010) Tuuszifudiu
NNFINUYDIYUVUEINARDANUNIANNNINFIAY WAT 2) NUNIBAINAD NUNIINLAIN
(Physical Capital) @onndesiusuideuss Mansor & Said (2008) luusgiuin 3oty
Tnssasaiiugiuadannuueg iRl
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6. BIARAZIINNTTIY

Blan of Barticipation Bhysical Bositive of Agent of Social Capital Self- Internal Organization Networking of
community Capital Knowledge Change Management Community External
msidusiu Management
e . A )
B n3IwNTs YAaNns MU
A - Dty

development yumsdsns Community Networking Tnssadn Community

Yaggunanl yumsdsnu
uaginasile

wisesld

Funindmedenu ‘

FIUUURUNTEUIUNITVOITFUUTITNS ‘

fuupiunsdanis

FIUUURUNSAAILNDIANS ‘

27 1. JULUUATUagUA1IE " PPASSION"

fidelsvhnsiessinaanmaiufeyaifeiunsaisenaudundwosuyy

Taeld5unuumavienilusiesiunuy " PPASSION” atisaiianusanilievesesAngudn
Tuiiufl (Viosiu Yiesfl mavszavu mihenusy) Wenruussadmnenisadisann
duudsluiuildodnedatu Tagldsuuuudnani Usznaude

1. P 17970A177 Plan of community development fig N159AYILNY
gy {UMLUUAIUNITINNTS: NFINMRLAEBUNSTEDRUNSaNR W Ian gunsaluas
irsesileiniadld

2. P 1191nA117 Participation Ao n1siidausauniedenu tdusuuy
VNAIUNTARIUBIANS: AEeDINsHa T

3. P 11911131 Physical Capital A juvnanienn iWusuuuduning
NGHIAL: UNNLATN

4. P 11911A191 Positive of Knowledge Management g n159AN1S
A WWudwuuniaiunisimunesdnis: nsdanisaanug

5. A 11371A171 Agent of Change A® ;ﬁﬁwmsmﬁauwaq Wusiuuy
MIUNTIMLI09AnS: Mslinizdiegumngay
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6. S 11391nA191 Social Capital fio NuNIdIAL WuAILUUNIAIY
NS¥UIUNTTVBITEUUTINT: SeAuvasniseansuulaviedndudiunisveanting
UsginTureuun

Y

7. S 1419InA1I1 Self-Management Community A9 N15IANITAULDIUDY
g LufwuuiuNsdInnTs: yrainsiidianuiaiuainse

8. 1 47191nA171 Internal Community Networking Aig n15835191A30U18
el Wusuuumenumsiauiesnns: nsiaududiy

o 1 . . A v o 2 < % [

9. O 41371NA1I1 Organization AB NIFIARNIDIANTT bUUAILUUAIUNIT
dn13: 1As9as19eeAnIsAmUNEEu

10. N u191AA171 External Community Networking Ai® n15a314

\AseUIENBUNYUT WuFLUUAUNINENIE RN NuVNIdIay

7. UalduBLUL
1. Farauauuzlun1swmun

1.1 wiazsduanislidnenmvesyuruvissduduindeunuliaseunguyn
vyjthunazsiiiunsednseiios sonsuaunsildduiiunsiuegudienissue
fu $mfn $2ai LileufUamueayuv siuAanssuvielasanis

1.2 psfinsianndaruannsasunslivselenidoyaifionsiamndua
ag9raLiles waraunsasesandeleatuniteuuleuiesiag Ia 8n Wedfaanane
AOUALDIAINABINTYDIANNTNYB Y TUTIVAINVIANBLAT ATOUAGL

1.3 nMsasianisiidusinduniauseurdany NGOs nay kazviieusghy
fuilndidsanidunietneswatuayunmssiiuny fanusududenimnniadmud
ogluiiufiuasiuiidrafsndunidusmnislugueuliuniu lneilalenialinie
Uszandann NGOs nau wagvhenuigluiiuilndifes Ialidmsudanmyuaiunis
Wawnguswegluszuy
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2. Yarduanurlunisivensesaly

= |

2.1 arsvimsAnuiuiigusuiianuvanvatemuiunvesiud Wy gumy
AUAILLIA éqmuﬁuﬁmmmwgﬁﬁ]ﬁmw yuyuaiies lusu efagldifudasuuud
wanvaneludaauadelvg

2.2 mrsmsinesosafLuUaINIUUNANE uarUTuUTITLUUYDe
unAnuilugnsiidedeinm weldlunsiuteyaddvuanireiu

LONE1591994

nilegn ygyUseaeq, wag Mm3nt ASTMNENA. (2562) N15IANITAINIEYLTLYDS
Tassnsfnuideuasimundaunndeuuauindesuiomnannsemads,
3AITUTTUAITNT 1A, 12(1), 1-16.

S5e Il Juiin, 3575 ﬁ%ﬁﬂﬁamgiﬂ, LA NUNDT LUATY. (2559). N5 IATIETlULAS
aunslassaisfihguruiofaundnenmlunsimssuvuduuds. 175979
USISGINUBLAUMANT TI0NAAA T, 4(2), 52-59.

Usiaet 188, (2555). iamalmivssmalne - famalwaivenisinyiguaurioddu,
NIUNNI: ATENTIVIMUFTTY,

U3vA Aginy. (2556). MlaNewU aad. 3UAuUIN_https//www.thaihealth.or.th/
Books/401/Milanesvu-+aea.+@Uuusuuse).html

Do Yol 1930yAni. (2564). marwguuazadwgnilunsyiIueansng Tuiuil
nyammEmINAs (nendnusUsyanuvdudia). aardudadiniauuimsmans,
NI,

drinnulaansenTIsEs s Nesnguaneg. (2544). sy vy anesuadUaYY
NITATINAIUGYNIN W.A. 2544, FUAUIN
http://www.legal.moph.go.th/index.php?option=com_remository&
ltemid=813&func=fileinfo&id=1276
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