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Abstract

Happiness organization Become an organization where everyone hopes to
become a family and a second home, living and carrying out activities according
to their own roles. Support the family and the first home to live according to their
family situation by bringing rewards from a happy organization. Therefore,
happiness organizations are important pillars for promoting overall economic and
social stability and development. Therefore, the development process of
happiness organizations is an important issue that all parties must be aware of, as
well as the development of the country, in order to reduce the midway resignation
rate. Unemployment and other economic and social issues. This article examines
the development process of happy organizations, including organizational
development, The process of organizational development, happiness organization,
and promoting happiness organization aims to study the development process of
happiness organizations.

The results revealed that the development process of happiness

Organizations The integration of organizational development processes in
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determining vision, mission, and goals. The goal of organizational development is

to strengthen happy organizations and enable people to work happily.
Keywords: organizational development; happy organization
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