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Influence of Professional Skills and Career Planning Towards
Career Satisfaction After Graduation of a Private University
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Abstract

This study examines the influence of career skills and career planning on
post-graduation career satisfaction among students at a private university in
Thailand. The research objectives were twofold: 1) to assess post-graduation career
satisfaction among students, and 2) to investigate the impact of career skills and
career planning on students' career expectations after graduation. The study
employed a quantitative research methodology, utilizing a questionnaire to collect
data from a sample of 170 students at a private university in Thailand. Participants

were selected through simple random sampling. Data analysis involved descriptive
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statistics, including frequency, percentage, mean, and standard deviation.
Additionally, multiple regression analysis was conducted to determine the
influence of career skills and career planning on post-graduation career
satisfaction.

The results showed that the sample predominantly consisted of female
students aged 21-22 vyears, with 7-9 months of work experience and current
monthly salaries ranging from 15,001 to 20,000 baht. Career satisfaction factors
were ranked as follows: career advancement opportunities (X= 3.44), social
aspects (X=3.44), personal values (X=3.41), income (X=3.41), job security
(X=3.40), and job characteristics (X= 3.37). Hypothesis testing revealed that career
skills and career planning positively influenced post-graduation career satisfaction,
collectively explaining 78.3% of its variance (Adjusted R = 0.783). Career skills
demonstrated a stronger positive impact, accounting for 54.9% of the variance in
career satisfaction, while career planning explained 35.9% of the variance. These
findings highlight the significant role of career skills and planning in shaping
graduates' career satisfaction, providing valuable insights for higher education
institutions to enhance career development programs and improve students' post-

graduation outcomes.
Keywords: career skills; career planning; career satisfaction
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