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dnann Wulauazudaunss tnenisdaineusulianudsuinusssuondeuliunningu
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wWhandislumsujiinuuasiinsiinevsuneuldau suuiaseesdnuinisseu;
AdA: NsHALImMSNeInTUYEe, Usssaue e

ABSTRACT

The objective of this research is to study of human resource development
for ASEAN of the company in Chonburi. This is a qualitative research using in-depth
interviews for target group. The participants are a group of experts and decision makers
who involved with human resource management to allocate funds for human resource
development including human resource manager, recruitment and human resource
development manager, customer relation and quality control manager, production
manager, product manager and department manager.

The results indicated that the important factors to ASEAN community
development are personal and economic factors. The personal factors are age,
education, and work experience. The economic factors are the importance of using
human capital, rresource efficiency and sustainability. Another important factors in
human resource quality is a positive attitude about work and colleagues, using
technology for knowledge and skills development, and leadership ethics and integrity.
In addition, the communication between management and employees should clearly
defined a corporate vision. The support for learning within an organization is also an
important indicated factor for human resource quality. All these factors combined can
greatly influence the development in the ASEAN community.

The results of this research can be applied to establish and promote human
resource development in organization for better growth capacity, stronger stability,
and ready to operate under the circumstances of becoming ASEAN of Thailand.

Keywords: human resource development, ASEAN Community.
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(human capital theory) lunguimaasugmaniiigniunldinniiga lnefiarsaniswandn
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K6 Sustainable Capital ~ WuM1sANLSIBY
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wuIRAAEHn
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