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ABSTRACT

The proposes of this research article were to create, design and
develop a study program, study the results of the program development,
and evaluate the instructors’ satisfaction with the program. The research

participants selected through the purposive sampling method were 24
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higher education instructors. Statistics used in data analysis were mean,
standard deviation, and effect size. The findings were as follows: 1. the
program and the process of creating program and the enhancement process
of active learning skills for higher education instructors were divided into 5
categories: 1) various assessment categories in line with actual conditions, 2)
brain activity and stimulation category, 3) coaching techniques category, 4)
techniques for creating a discussion atmosphere in class by asking questions,
and 5) behavioral design for fun and challenging. 2. Regarding the results of
the program experiment, it was found that in testing to study the level of
progress and loss after training, the mean of the test before training was 70
points, which was higher than the standard level set. When taking the test
after the first training, the score increased to 78 points. However, when the
trainees returned to teaching and learning for a period of time, about 1
semester, it was found that there was no learning loss; on the other hand,
the scores increased more than the first test, increasing to 95 points,
instead. Regarding the level of advance or loss of the skills of the
participants with the effect size statistic, it was found that the training made
the participants have a higher level of progress than the specified standard
(.40) immediately right after training. Regarding the skill loss of the trainees 1
semester after the training, the effect size was found to increase after the
training from .51 to .75. 3. Regarding the instructors’ overall satisfaction
toward the training program, it was found at the highest level (Y=4.64)
Keywords: Training Program, Active Learning Skills, Higher Education

Instructors
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