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ABSTRACT

This study aimed to explore the effectiveness of the performance of security personnel
in  Nonthaburi province, classified by demographic characteristics, and to examine the
performance capabilities affecting the performance effectiveness of those security personnel. The
research samples selected by convenience sampling method were 400 security personnel in
Nonthaburi province. The statistics used to analyze the data included frequency values,
percentage values, mean values, t test, and F test and Multiple Regression Analysis.

The research findings showed that the majority of respondents had a high level of
agreement in all aspects. Hypothesis testing revealed that different demographic characteristics
significantly affected the performance effectiveness of security personnel in Nonthaburi province,
and different performance capabilities significantly affected the performance effectiveness of
security personnel in Nonthaburi province at the statistical significance levels of .05 and .01,
respectively.

Keywords: Competencies; Job Performance; Security
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