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ABSTRACT

The objectives of this research were: 1) to investigate the digital leadership of primary
school administrators; 2) to compare the digital leadership of school administrators as
perceived by department heads, classified by gender, professional standing, work experience,
educational level, administrators’ gender, administrators’ age, administrators’ administrative
experience, and school size; and 3) to examine guidelines for developing the digital leadership
of primary school administrators. The sample consisted of 236 department heads in schools
under Surat Thani Primary Educational Service Area Office 3, selected through stratified
random sampling and cluster sampling. The research instrument was a questionnaire. Data
recarding development guidelines were collected through focus group discussions. The
statistics used for data analysis included mean, standard deviation, independent samples t test,
F test, one-way analysis of variance (ANOVA), and content analysis.

The findings revealed that: 1) the overall digital leadership of primary school
administrators was at a good level; 2) the comparison of digital leadership as perceived by
department heads showed that the gender of department heads resulted in statistically
significant differences at the .01 level. However, no statistically significant differences were
found in terms of professional standing, work experience, educational level, administrators’
gender, administrators’ age, administrative experience, or school size; and 3) the guidelines for
developing digital leadership consisted of five dimensions: visionary leadership, digital-age
learning culture, excellence in professional practice, systemic improvement, and digital citizenship.

Keywords: Digital Leadership; School Administrators; Development Guidelines
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a
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nsnmuegilaluIUf URn1sIvdendva uarn1sdneusuisangmneuazatesssumanalulad uay
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3583 (PLC) 4) iussuuanu [dUeyadausedny (Big Data) wierndulauazUSuussnusiaiilo

QQQJQ
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WRIalun ey luseaugs aevouianunsouvas

o
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uaznnvIneAuATesteyadIuyana (PDPA) Taudedeluiued silvguimssaiisussernafiiliu
ﬁaﬁismazmiﬂmﬁ’uﬁaLﬂuﬁﬁuLLiﬂLﬁaU%mimm?’iaﬂuaqﬁﬂi d0ARRINU Ribble, Bailey &
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dosfunuesnazidululansoulayl wazdiaonndesiu angma Wuslven uazdsan nvgrdnval

[ [y
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uazfuaLasnsansimsAIviaiufumsiauwaglidomeluladifientsdnm

2. guassalesuuRnnslunisusulssssuuau lunmenduiudunisusuussedrauszuy
firndemiian {idelinseiinguasiaddnlussiuufunaiinann "anesiudeuresniszay’
Ay “mismmLmauwﬁ’wmﬂiqﬂﬂaﬁﬁamiaugmwwz‘vm" (technical talent) @onAdedfiu §1inn
vianad uarUumuuy LiesUsznng (2567, #i 160) fszyindediiadusuyssnamazanszaui
wniuluidusuusddgiivhlinstundeuuinnssuluaou@nwlidedos wazafiua Ved way
3R 25503 (2567, wih 295) inuitguassrddalunsiannanzfiAdtafenisiaunau
yaansfidaudsmgiumeluladansaumelasians dwalinsuimsdansssuunuiia
TulssSouraUszansnmindians fideuesifuimsdndngfnsinfuinnsuimsauluguuuy
ﬁqiﬂﬁﬁzﬂlﬁm (paper-based mindset) wiazdnsudunalulagunly widsliatusosnseauludns
USmsenedena (data-driven management) fografiutszansam osanszuudnfudoya
TulsaSeudnnszdnnszany vinanuduiennn (data silos) viliensenisiideyavuiale (Big
Data) sl igviifianensnivienaunudegn uenaninisviasulssanudedodunstigaine
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3. wwImsuastolausiuzidulouis nanmdymdisdiu §ideuinnmsuidymees
gatiulufimsanmszaudilisuduiunszuiumsnssuiumsieudnlu@ (automation) uagns
a¥1aA3ev18Aus e (networking) syninalsaseuil ouvsiuyaainsgidsrvgiusyuy
ansauwA (shared services) daazteliigfudmsannsalinanlufunmsinssideyaiiionisdndula
Fanagsldinndu nmadsusinuiasilugninduanuinuiifaubavguiasiuinsgiunis
VAT IwAmegadsBuluganudndlui sruuumdanisadsssuuinaiidesonisidoudves

Duckert (2016, p. 63)
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aad

sonssuiunnsinstusesiidoddymeadan .01 Tnemameiinisiuiganit aeandesiu nqugins
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INAT, WY ATAIT wazalua LAyl (2566, i1 115) N58YITIAIULANANNIULNATINAHD

9

o v VA o faa v

viuaRfilidennefihadvia ideieiin aruusndnamsdnineiuasdsraunisalddviadmasio

miimmwaamﬁﬂ Au lnenavesinlianudAgiulssdnsamasspiosdlolaz uinnssudessuy

(Task-oriented) Mifugusssu Fsfuimaasundaslisns) vusimavdsjutuiiidnuduiug

a o

warn1sidIus NN 0an3Aava (relationship-oriented) donAdasfu Ribble, Bailey & Ross
(2004, pp. 6-9) ﬁizqdﬂmwﬁ'ﬁﬂLLazmiLi&JugLMﬂIuIasiuizﬁuqﬂmauﬂaﬁmLmﬂshaﬁ’u LAENG YA
nsveniumelulad (TAM) 483 Venkatesh & Morris (2000, p. 122) fiszyinmanglimnudfgyiu
Usglemilfans (perceived usefulness) iundn Tuvazimandsaglianuddyiutadvatuayu
warad1elun1sldau (perceived ease of use) danalviatasan1gundwavaLANFA1TUAIL

ALTUVDILAAZLNA

HaN1FITeNUIUTEAUINEgINE Uszaunisal sEAunIsSANe ifmﬁﬁamamuummm

Y 1

N‘Ui‘Vi’ﬁLLﬁw YUIALTIUT HUY 1&]ﬁQf}\la(ﬂ’eJﬂ’J’WSJLLG]ﬂWWQIUﬂ’ﬁSUiﬂ’YJ N‘H’]L?NQ VIﬁEJEJ’NlIUEJﬂ’]ﬂﬂJ

donmdeiy Yang (2011, p. 58) wsvmwm’:tﬁ@uumnzwuﬂuqﬂmwalmlmsuuagﬂuﬂﬁamqmst'w

1 av o

VIO ULAIUYARALNEIDE19LAEN LLG]‘EJ‘L!EJ Auiderimiuaznisidasumalulagini q vesigiies

Y

uazalgydl S3Usmen$ (2567, nih 205) finuindudsinurunalssSounazaudnuvazduyanalsl

o w a I o aa

MbAAeAMuLana1slunIsUTsInnsewaluladaisaumasgdted 1Ay afiua VoA wazia
U1 3350UA3 (2567, w1 289) MnuIuIMsanuAnuludsineiig q ssdinunseninuaziiaig

ARINITNAIUIFNTTOULA1UAINA bR ANILR g Ula e ldTUAUUTEAUNITAINITYINIUNS DYUIN VD

Va v a Y

DIANTNUTITINNNT ;ﬁ%aimﬁwvmmmﬂgmmuawmummmLiﬂumiamaqmm 1a (digital

'
N =

divide) ﬁuaﬂmum']ummwumﬂﬁ'ﬁmmﬂsvmmﬂmmwmmu e 3 mumﬂml,wam\laimmm%mm
a aa v EL ¥

NEONADUNIE NU’]L“NWDV@ %LUU AUTTOULIVITNT I (core competency) UINNIINTEITIALRNY

yAna NIt udatenstndinugd angindassu (systemic leadership) 9819un939 Miinnsny
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v

AULANA LTSN TUNAY DTN 191U maﬂ5’1’;’1msﬁmuﬂuamméfam{aLuumiu'%mimm
maviauaznisdeansnmdnwaifilvinseuagu Wletuindounsiasuulasidvavestsdouliiu
NN
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ﬂ%’uwmwL?;Iupziﬁwmsl,ﬂ?iauuﬂm (change agent) Fun1susmsuuuidrusiuuaznsidansaunea

Wiean1sandulawWenayns (data-driven management) tWeagnseauaaIuAnw lAvviuns

)

'
aa o 1 v A

WasuwUaswesdsnnndiaogededu TnedinumisdrAysuauain smun1siidediad Auunisnuue

¢ A

OMINERUUHUNAENSIBIN @0AARBITU NULAY WENAY LasyeIN1UR 38983530 (2565, nti 175)
LATTINANA NUA LATANTIA anadey (2565, nt 388) Fidedieseiinidevimiily wadnsidasdng
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dnsudunisadeiaussainisdouduuulangaida datunsaisanimnadoniidose
NsiFeuInaenTin donndodiulnsgIU AIR (2009, p. 18) wazalgidl S3Uswams (2567, w1 205)
Tneiivladfyogfinisususiruad (mindset) vasngiiteanmminalunsiéineluladuazduasa
guyuuisnsBeus (PLO) Tumsuani@suuinnssy aensufusunisujiandudaedraiioonng
wiun1silunuusgns (role model) 203U IMUULIRATRA Yang (2011, p. 45) warg1dn naead
nazUumuuY LHe5UTENNA (2567, i 153) LieandosinsnsufUR (execution gap) waznszdu
msaLALTIOuE ATV eKnS

druvesinumsusulgedradusyuu fRdeauslildnsinmafanuuunanasunia
donAaediu ARINA Uadn wagdfun 353auds (2567, il 289) laginszuunsinsgvideya (data
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Uaeaselyuasnuuwiiniaves Ribble, Bailey & Ross (2004, pp. 6-9) wasdiung n1sinns suFnA
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Avadaderdsanaznguung (PDPA) duaztelianuAnwiaunsauimsdanisuinnssuldagng

Jaonngkazdung

v
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