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Gender is not an excuse for deprivation of rights
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Abstract
This article aimed to study women's rights, history,theories of
feminism and justice by using a documentary research methodology.
The study found that even in the present era where everyone's basic
richts were equal, in practice, gender was still used as an excuse to
eliminate the rights of women and transgender women. For this reason,
modern women and transgender women must had been facing gender

differences, oppression and discrimination.
Keywords: women's rights, equality, theory of justice
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