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Abstract

The aim of this research is to examine Abraham H. Maslow's
Hierarchy of Needs Theory through a philosophical and social science
lens, specifically by analyzing its Ontological, epistemological, and
methodological aspects. The findings of the study indicate that Abraham
Harold Maslow's Hierarchy of Needs theory exhibits a foundationalist
ontological perspective. Additionally, it is rooted in empiricism, while its
epistemology is based on positivism, emphasizing the creation of
theories that serve as general principles for predicting various
phenomena. Furthermore, the methodology employed follows a
positivist approach, focusing on the study of the scientific method and
employing an action-oriented explanatory model that is clearly evident.
Keywords: Hierarchy of needs theory, motivation, philosophy of social

science, ontology, epistemology and methodology, positivism
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