102

RMUTL Journal of Humanities and Social Sciences
Vol5 Noe Jul. — Dec. 2017

o

v a o 1 vV Y Aa = Y 1 (%
azgindnlugniseeaniugusmsanivasgsanaulunitsnuusudsiuninig

NIUANYINTZNITNNITAAT
Leadership Leading to the Acceptance of Female Executives by Colleagues in

Government Suppression Departments: A Case Study of Fiance Ministry

givs yainsud", vyde Waudnan® uag wisdml Gaassenna’

Supachara Boonkerdlum', Chanchai Bunchapattanasakda® and Hatairat Lertchanyakit®

! vidngmsuivnsgsnanudaudin uninendeTuing
23 AQUENIINNTT UAINENRBTUINT

1 DBA Program, Shinawatra University

23 School of Management, Shinawatra University

* Corresponding author e-mail: pimsanan88888@gmail.com

nl )
Unanes
sy Y Xy g g Yo o I v o o
n53dynsell Tt UssamitBhinunnzfihusaandteg Mhlugnrseeniuvasdsonnu vesfudmsansininnlumenu

4
- —_

Unudswlumhsnunassdiinnsgnsaniseds uuuasuawlunsiiudeyaaindhssnisuasminaaulunssvsianisada 400 au
LUyl Ciorrat lmsiinssinnnuisusium aied (One-Way ANOVA) Tunsiinsigvidayauagnaaeuauyigiu nan1sidy
Lﬁ'mﬁumi%’uifﬂﬁ%@'mauLLUiJaa‘Uamﬁﬁsiamaz@'ﬁwaaﬁﬁmsamﬁummﬂu‘dswﬂsm Y9INTLNTNNFAL 4 UUU Ao LUUT wuy
atfudyy wuuildapsan waAEILUUEIALdEe wudamsnegluseduninuas SeamudiduauAade uenainiwudn
fusmsarslumBnuuguysasaeesdanaramsuTanue sldthrutymuadisudluiietdestuliliAnmuianaralusziv
1N LLﬁdw@%mﬁmﬂémﬂﬁﬁwﬁﬂﬂ7W%aqmm13m“1uﬂﬁﬂ§ﬁ§mu1umiﬁ%ﬁumuﬁ%’mwﬁmu venINinUEPULUVAR UL
ﬁﬂuﬂaa‘/‘iﬁm’a;ju%m‘sa@\a?amuﬂswﬂim I@mﬁ’iw;ﬁ'u?‘;msam%'mmiaﬁmﬁ’lﬁiumsﬁmmaawuluawmmﬂswwsmlﬁﬁwi%ﬁam
ﬁuﬁﬁmiugﬁdﬁmwﬁﬁw Uarn T THREM g vhlAAnMssenFuLasiimmBuATas U fiRnusuiudusmsanslussduinn Tne

wamﬂmﬁﬁﬂua"mﬁuaa@wzﬁswimmLLUUaaUamwUdﬂ;ju%miﬁm%ﬁﬁﬂmiumimmﬁiaianﬁwmamuu,azuﬂﬂaﬁ

v
=~

{Rendes (Wu f1599 s wagdnsevhanuin) I6Andnduimsuge Mlinsviauagmnuaz ity sansifedmuinseduauiia
weldlunanuvesiuivsasduazanufisnslovesifiunulussrineivhauhuiugudmsansfogluszduinn wasnnsideiiendv
Besmsthlinuussaihmnevesfuimsanslumes nunuusaluamsuwuineldnsivesfuimsaniansaiaudita
aasmnumiang HansvaeuANNANLUENUTIN 1A 87 81g519M3 SERUMSANY Sedumus umndnefusensugiuimsanily
aenuUsuUsmliunnaty amgiin 4 wuvesiuimsanilumesnuusuurunessiuanmeiuiinasonisseniuniziihves

Hsamanuiliunneaiu

°

AdAgy: Nawrn, N1sgaNsy, HuImsans, Usiuusw, nasy

Abstract

The objectives of this research was to study females’ leadherships that led to the acceptance of colleages in
governemtns’ crime suppression departments in Teasury Ministry using survey questionniares to collect data from 400 officers
and prospersive random sampling. The study employed One-Way ANOVA to analyze data and to test hypothesis. The results
from this study found that the respondents perceived female executives’ leadership at high levels. The results also revealed
that the executives always monitor the followers’ performance and help to prevent the mistakes to happen eventhoug the

executives has no principles or unclear mission. The results also revealed the respondents had good attitude towards the
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female executives in the crime suppression units since they believed that the excutives were eligible to lead the units as

well as male executives including brave and leaderships. The respondents accepted and were willing to work with female

executive at high level. The respondents presented that female executives had negotiation skills and used it with related

persons, departments, and criminal better than male executives; this resulted in the more convenience and easier to work.

The respondents’ satisfaction working with female executives also was high. Finally, the results found that female executives

could lead the team to reach the goals.

Keywords: Acceptance, Executive, Female, Government, Leadership, Suppression
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