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ABSTRACT

The purpose of this research was to study the factors of transformational leadership of
Highland Basic School Administrators. The research implementation was conducted in three
steps. The first step was the identification of the conceptual framework for the research,
The analysis of secondary data and all related reviews of literature were included. The second step
was the development of the grounded theory. The data was collected through in-depth interviews,
unstructured observation, and focus group discussions. The key informants were teachers, students,
parents, and the school board committee members. The qualitative data was analyzed with the
content analysis method. The third step was testing of the grounded theory. The data was collected by
a set of 9-rating scale questionnaire. There were total of 668 key informants. Some 490 of these
were Highland Basic School Administrators who efficiently administered the schools on highland.
The number of samples was calculated with the Yamane’s Simple Random Sampling Method
(Yamane, 1970) by the data analysis on the confirmatory factors.

The findings of this study were as the followings.

The result ofthe grounded development revealed five factors of transformational leadership
of highland basic school administrators, which are “Ideology,” “Creative thinking,” “Role modeling,”
“Inspiration” and “Participatory working cultlire.”

After checking with the factors of the transitional leadership of the Highland Basic
school Administrators, the finding reveals that all were consistent with the empirical data
(jC= 111.25, p-value=0.108, d"94 RMSEA=0.019, GFI=0.97, AGFI=0.96, RMR=0.029). The
most important factor was “Inspiration” with the factor loading value of 0.83. The next highest
aspects was “Participatory working culture” the factor loading value of 0.82.
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