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The Leadership of The Youth Of Peace Generation Organization
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Abstract

The objective of this research is to study the
levels of the youth leadership from members in
the Peace Generation Organization and then
compare the levels of youth leadership by types
of institutes. The research population comprised
of 1,606 university students who are members of
the Peace Generation Organization and 330 of
them were analyzed by using disproportional
stratified random sampling. The questionnaires
were used as a research tool, and the descriptive
statistics which consisted of average, standard
deviation, and independent t-test used to analyze
the data.

The
leadership in the Peace Generation Organization
was in a high level ( = 3.42). Public Responsibility
3.59), while

Knowledge and Efficency indicated the lowest

results showed the overall youth

indicated the highest average ( =
average ( = 324). The youth members in the
Peace Generation Organization who studied in
different types of institutes had its different
elements in details were significantly different at
0.05.
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