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ABSTRACT

A study of motivation affecting the remote working efficiency during the COVID-
19 pandemic was considered intrinsic and extrinsic motivation related working efficiency,
additionally analyzed intrinsic and extrinsic motivation influencing the efficiency of
remote working. Data was collected through an online questionnaire survey. The sample
used for the data analysis consisted of 385 participants who were employed but worked
from outside of their corporate offices. Descriptive statistics was used to explain the level
of opinion. The results showed that the level of intrinsic motivation was at a high level,
similar to the extrinsic motivation level, The top three-ranking motivators were
supervisor, colleague, and work environment/technology. Multiple regression analysis
was used in hypothesis testing, at a 95% confidence level. The results showed that:
1. intrinsic motivation affects the remote working efficiency by 31.40 percent, 2. the
extrinsic motivation affects the remote working efficiency by 40.70 percent, and 3. the
intrinsic and extrinsic motivation both mutually affect the remote working efficiency by
40.70 percent. The findings indicated that intrinsic motivation has a greater influence on
remote working efficiency than extrinsic motivation when the employees have to work

at other locations than within the organization during the COVID-19 pandemic.
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f1519% 6

M1399 6 ArANNRDITNYANYBIMIIRIlInElunBVEnade st AnEanlunisvhauwuy

Remote Working Insuenidusiede

Model B SE Beta t Sig cT VIF

Constant  1.313  .201 6.526  .000*
L uiviwhegdunuil 200 052 365 5662 000 412 2429
wangauiuanug
ANUEIUTD (X))
2. uiviuvhegnsai -047 052 - -902 368 368 2714
ANUTIALALAIY 062
Lﬂ“’iﬂﬂﬁﬁg (X,)
3. inudanugiilalunis 027 046 036 582 561  .437  2.288
U TAnuludumies
Y (X5)
4. vuiianuldlalunis 069 056 073 1236 217 492  2.034
UfTRlEFunoumIng
(Xq)
5. vihudinmsusuugaues 172 052 186 3304  .001* 540  1.850
WAIUNUTDINULBIDE
ariuaue (Xs)
6. inflasmoulunudi 061 042 081 1460 .145 552  1.810
IgsunaUmNg (X
7. vinusieenismantinly 021 048 027 432 666  .424  2.359
wihiinsedluangendn
Tagtu (X)) 040 051 053 776 438 370 2704
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' £% <
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ANEN L%"\]EU@W]‘ULENGLU

age1andagiu (Xy)

* fdvd Ay eananseau .05

NNATBUANNAFIUN2 ANYULAIY AUAIMBULNY) d8NTHase
H2: usegalaniguan (ruimdiny Uszdns nmlun197197ULUU Remote
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ANNWINADY Lazinalulad Ay
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Remote Working

Std Change Statistics
R Adjusted  Error of Durbin-
R F Sig F
Square R Square the dft df2 Watson
Change Change
Estimate
.638 .407 .398 51186 43.242 6 378 .000* 1.855
* ftfoddaymnsadffiszsu 05
NANTT 7 WU ws9gslanieuen Usz@nsamlun1svina1unuy Remote
d1un3nesueAuwlsHUTLARS Uiy Working @1um1as Durbin-Watson wifiu
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43.242 wagA1 Sig. Lv11AU 0.000 < 0.05 Wy A (Multiple Regression Analysis)
naala 91 usegelanieuendnase wuliinadam Multicollinearity
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Model B SE Beta t Sig cT VIF
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W (X,)
2 wsdemeversnudlen 101 043 107 2339 .020¢ 749 1335
TINU (X)
3. usegdlaniguenany 107 058 128 1836  .067 322  3.107
1A59@319U9997U (X5)
4. usrpslanieuenau 176 047 224 3741  000* 438  2.284
ANNLINRDILLAY
walulad (X,)
5. usspdlanmeuenay 206 061 231 3410 .001* 342 2,927
ANz (Xo)
6. uspdlanmenendnu 073 038 105 1923 055 522 1915
AMBULINU (X,)
* ffudndeyneadfiisesu .05

NA5197 8 WafiansanauduRLS
YDIRILUTOATEUR AEA 2 WU T AN
Tolerance $8#719 581319 0.322-0.749 >
0.1 wazA1 VIF 531119 1.335-3.107 < 10
uanamLUsdasusazifeadudaseiu
TneeAsf Wity 1.486ANAMuAIIALAREY
1A IUTesdNUTEAVS nsannasTea
LUSBATEYINAU 0.190 NANIINAABU WUT

a

uA1 t = 7.838 way Sig. = 0.000 Tagnans

)

Angiannesladnausdiuysdasevise
usagslanisuendidien Sig. < 0.05 liun
ussgalanisusnd LA auT LA (X))
w399403018UBNAUANINLING OX N3O
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Working fisiiu 0.206 wie
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IlUU Remote Working Tur9n1958U1n U049
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Y1197UKLUYU Remote Working

Std Change Statistics
R Adjusted  Error of Durbin-
R Sig F
Square R Square the dft  df2 Watson
Change Change
Estimate
131.176 2 382 .000* 1.705

.638 407 404 50911

A137199 9 uansusegslanieluuas
ANYUDNFIUITOBEUIEAINULUTHUT LA

Juiuuseansanlunisyiaulkuy Remote

)

-/ ) da -
1UBUANIUU L@n VOVARAINNY UANUATUTTTN

1

Working 111U $awag 40.70 (R? = 0.407)
wazdA1uAaIALAd aunIasgIulunig

NYINTURILUSTATULN 1A U 0.48535

~ )
MUY ITUOVANTURIMNITUUITEING
?”?/52 o ® Mﬁ]/ﬁ)



Research and Development Journal Suan Sunandha Rajabhat University

Vol. 13 No.2 (July-December) 2021

YDNINNU HANITNAFBDUNUIN U AN F- AMeuansIndINanausednsannlunnsg

statistics VAU 131.176 waga Sig. WiAY 179U UU Remote Working

0.000 < 0.05 YuAe ussgslanislunas

M19199 10 ArAnunfneudnyanveLsgdlanslularaguensTBVENAdoUSEANTA M

Tun599uluy Remote Working

Model B SE Beta t Sig cT VIF
Constant  .941 .190 4.961 .000%
wsegalanelu () 292 057 276 5128  .000* 534 1872
wsegalanieuan (X,) 088  .011 417 7729  .000* 534  1.872

Ao o w a

* fdud Ay eananseavu .05
Tur39n1558UIAvee COVID-19 Wazas 4

1NN 10 L BW 31T aunisannaslaseaunsiunsnennsail Ae

A

ANUFUTUSYRIILUTBaTEUAAZAY WUT Y= 0.941 + 0.292X,110slomel

N

fif1 Tolerance 7 0.534 > 0.1 uawA" VIF + 0.088X s v

a

91 1.872 < 10 w@A4INA kU ATEUHATA

mauf’luammu TagA1A99 VAU 0.952 aEUIYﬂEJi’JlI Zagar 40.70 @1u1SoLand

a
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(S

ANUEUTUSYRY usesgdlaneuenTIdavana

a a

NNIDANDYYBINILUTBATEMINU 0.190 Na nauszans n nlunisyeruwuu Remote

A1INAGBUNUIT A1 t = 4.961 Uag Sig. =
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AuUsdaseriowsepdlanielunasisegdde
Aeueniifian Sie. < 0.05 lauA ws939la
glulx,) uazusegdlanieuen (X,) ety
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A1INIIUYIUKUY Remote Working
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