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Abstract

This research aims to measure correlation and predictive power
between personal and motivational factors on core competency of personnel at
a Regional Health Promotion Center under the Department of Health. The
sample consisted of 144 personnel. Data were collected using a quality-checked
questionnaire. The data were analyzed using percentage, mean, standard
deviation, Independent T-Test, One Way ANOVA, Pearson's Product-Moment
correlation and Multiple Regression.

The results showed that majority of the sample were female (84.7%),
with a bachelor's degree (79.20 %), and being civil servants (91.7%). Their
motivation was at a moderate level. Performance level was moderate. Civil
servants and government officials had no different levels of motivation and core
competencies.  Motivation was statistically related to personnel's core
competencies (r = 0.76, p-value < 0.001 ) and had 58.6 percent predictive power

Recommendation for study as a guideline for motivating and developing
core competency of personnel for performing their work to the best of their
ability to achieve the mission and goals of the organization. Using the results of
the study is recommended as a suideline for those who want to study the
development of core competencies of health center personnel, Department of

Health, in other districts.

Key Words: Core Competencies; Personnel of a Regional Health Promotion

Center Under the Department of Health
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