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Abstract

This research was a cross-sectional survey study aimed at studying
perceptions of head nurses’ leadership and organizational commitment among
professional nurses at a university hospital in Thailand. The sample consisted of
professional nurses with at least 1 year working experience, selected through
simple random sampling. A total of 296 complete questionnaire responses were
collected (98.7%). Data was analyzed using descriptive statistics, chi-square, and
stepwise multiple regression analysis.

The results showed that the professional nurses had a moderate level of
overall organizational commitment. Affective and normative commitment were
high, while continuance commitment was moderate. Head nurse leadership was
rated as high overall and across all 11 dimensions. Marital status, salary and
compensation, experience as a professional nurse and head nurse leadership
were significantly related to organizational commitment at the level of p<0.05.
Head nurse leadership, salary and compensation, and marital status were able to
predict for 33.5% of the variance (R* = 0.335) in nurses' organizational
commitment.

The findings suggest that nursing administrators should place importance
and focusing on building concrete organizational commitment, support head
nurse’s leadership development to create proactive strategies for motivating
personnel, as well as fostering conducive environment to organizational
development, and considering criteria for appropriate compensation according to

workloads.
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A919% 3 m'ﬁmeﬁmiamaswu@jmmui’fumau (Stepwise multiple linear regression analysis) mmwﬁu

FOBIANT MUNTTUIVBINENUIIVWN (n = 296)
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R? = 0.335, Adjusted R? = 0.328, F = 48.97, *p-value <0.05
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