Public Health Policy & Law Journal Vol. 10 No. 3 September-December 2024

Satisfaction on the Welfare and Stress Level among New Recruits in the Royal

Thai Army at the 4" Army area, Wachirawut Camp

Nutchanok Chaiyakarn! Chamnong Thanapop?" Sasithorn Thanapop?

1 Student in Master of Public Health Program School of Public Health, Walailak University

2 Lecturers in Master of Public Health Program School of Public Health, Walailak University

*Corresponding author contact E-mail address: tchamnon@wu.ac.th

Original article

OPEN ACCESS

Citation: Chaiyakarn, N,

Thanapop, C, & Thanapop, S.
Satisfaction on the Welfare,
Stress, and Coping Mechanisms
among New Recruits in the
Royal Thai Army at the 4th Army
area, Wachirawut Camp. Public
Health Policy and Laws Journal
Retrieved from https:so05 tci-
thaijo.orgindex phpjournal_lawsa
rticleview272952

Received: 6 May 2024
Revised: 22 May 2024
Accepted: 28 May 2024

Abstract
This cross-sectional analytical study aimed to assess stress level, satisfaction
on the welfare, and coping mechanisms among new recruits in the 4th Army area,
Wachirawut Camp, Thailand, and to analyze their associations with stress level. Data
were collected from 231 participants, using a self- administered questionnaire.
Descriptive statistics and chi-square tests were employed for data analysis.
The results showed that more than half of participants (67.1%) voluntarily
enlisted, with a mean age of 21.7 years. More than three out of ten (35.9%)
completed high school level education. Overall, 51.1% of the participants reported
mild stress level, while 37.7%, 6.0% and 5.2% reported moderate, high and severe
stress levels, respectively. Participants utilized both problem-focused and emotion-
focused coping strategies. Satisfaction with the practice environment, living condition,
nutrition, and healthcare access was at a good level, while satisfaction with assigned
roles was at a moderate level. Income adequacy, living conditions, assigned duties,
and healthcare access within the unit were significantly associated with stress levels.
In conclusions, regular assessments of welfare satisfaction by relevant agencies and
supervisors are recommended. Evaluation results should be used to improve the

quality of military service, define appropriate roles, and optimize responsibilities.
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5) wteyaientummmsalielgmiinduionslddomsudlalid 69 204 407 21.7 10.4
Ju
6) Amvnuumavianeuuy flazmuesilyyv e sal 61 225 394 217 10.4
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ANNNDIFE UNUMPLNANLASUNBUNLNY WaznIs

ntlausmsgunw denuduiusiussauanuaien

pgslEdANNEDA (P<0.05) (M15199 4) Taewuan

nauiegwninelawarAlianemiemessiulosti



UuUnNad ERaIUANUAS IR USEA UUUNAN9D 91NN
Ngeunningudiegeniiselaiemenedildane
Tuseaunn Fedenndasnumsanwlumaaanue

a

wwnziaussng lnenuindgmaiunsdudu

o w

awndAyresrIesealiiaduluidmatiaTey

<

ay 62 FadmalanudeinsHaneuunluzuLuy
VOIRUF BULNINNIIANMDULNUANNA1INTLUATS
AousAnT a1l (Rukskul, 2011) 1uiiienfiu
ASANINITAAAIIULAS IARITITATELIUT U LAY
N99508 446 FINTAUSIE NUITElaATEUAS?
uarTelR Rl AL UTUS T UL AUANILAS EA

(Preecha & Thavichachart, 2012)

sruamuitanelalunsivununummsig
AldFueumneg wuinguiegiiianuiimelade
nuiildsuneumnelusziuunn fdnduwesmsia
anuessatiosninnguidenufielslusyiues
feUunans Seaenadeatunsineiladesiunay
wyAnTIuNITIANIsAATEIAT BnTifinarnan1siAn
ANUAIEAtUNTUYURMUTRmMIMIEanIzAa
nsuvnaUludwriaus s g wiindulvgszau
ansieealumsvianilaesaegluseius usinui
Yadeaunuianudunusiuseauanunien Tu
UszifudnvaizaudiSufingeu unuinlussdng
ANUATITEIlLY duiusnwlurdieau laseeEsng
09ANsuaTUSIEMATAlY samaulouefndwide
ngsviduudedaAuluniieau (Mangana, 2020)
WURENAUNSANYIANLLAS ARSI B LU I TR
usBMA TenuTmgRnssunaadganuaTenuuy
mMsdamstiuuailazAUL Y ALYeIEWINE BX
Tunsufoaududadeddanuduiusiy
ALASEATLAAT U (Leelukkanaveera, 2018) Tu
msfnddmuimnnguiiesaiinnufioelade
aniiordelumefinlusedutosdsuiunans 8
dadwmesnsifinmnuessngannninnguifiaels

Tusgeuann Feanmnnnodeluienmsidudiu
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vilsvesanmindouvesnnuiduey mndianm
vddslimungangendmasnennuiianelaas
Annzwseald Wudeiunsdidsusnmsgunin
senineglunuienAtenms Ingansiungy

% '

meganuiianelaluseAuin uinitasanmy
dndvessrivaufisnela Famuitlunduiieds
Afaafsmelaluszdutiostisuiunans Tdadnves
nsifannuAsasnninguiianufisnelaly
sEAULN FamnynauasodnFinsuianmis
nsunmdiugulfuaeiionufimels deudsase
FYAUANUATEALALAMNINTIN (Senanayake, 2020)
FeaenndesiunsAnmIANLYNYBINSIANATIE
Furailunnisnosdszsinisinig danuin
Pafoiiuguuaztadedwuiinendueg melune
wuuarnsfindduiteatumainnnegduiai,

(Yungyuen & Waleeprakhon, 2020)

URIGIGIT

ieflnmmnslml viedmiinfifiRededy
A Sududestnanimudlauasuseidiu
anufanelauardeiauouurineg fiedosivata
mnmsmqmﬂuaaﬂiﬁugm dethdeyamianuay
Usudgalifaenndestuanudosnisduiiugiuud
yvnslvl sausamssununu ez
aandueglassa nieusianlusunsuad ey
aunm leglewzgunndniidanamsnzassias
nauvewmmsivd suflanmsaduayunsdinauuas
nalnnsdamsdaymlukinnuidnieanusuiuas

Y

ﬂuﬂaﬁgﬂéfaq (Turliuc & Balcan, 2023)
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M19199 4 AUFUTUSTEIUITEA AN YA NUTEYINT AINTINBLALAZIEAUAILASEATBINGY

fin0gn9 (n=231)

STAUAULATEA
Jady oy Ununana-uniign 5 p-value
(n=118) (n=113)

ANwENINUIEYINg

SEAUNIANE 0.503
Uszau-siseuau 59 (46.1) 69 (53.9) 128 (55.4)
Ssvuane-Usgens 59 (57.3) 44.(42.7) 103 (44.6)

ADUN AT 0.645
|G 110 (50.7) 107 (49.3) 217(93.9)

GEGT| 8(57.1) 6 (42.9) 14(6.1)

AEUN 0.943
NNG 83(51.2) 79 (48.8) 162 (70.1)
deanu 35(50.7) 34 (49.3) 69 (29.9)

og 0.785
21-229 110 (50.7) 107 (49.3) 217 (93.9)

23 Yl 8 (57.1) 6 (42.9) 14 (6.1)

o nnouduwanynsivl 0.268
NENINT/SUIN 72(49.3) 74.(50.7) 146 (63.2)
NINNUVBISY/LonvuU 46 (54.1) 39 (45.9) 85 (36.8)

ANUTiBnenesglauazAlgane <0.001*
Hos-Urunans 59 (39.9) 89 (60.1) 148 (64.0)
41N 59 (71.1) 24.(28.9) 83 (36.0)

[ = 1 v a v < 1 awva vy A [ 1 =2
szauANUNawalafeaTains AuanulueguasnisufiaiiivnzedTumiqedln

ANNINGOUTENINMHNUY TR 0.058
Wog-Uunang 50 (43.5) 65 (56.5) 115 (49.8)
un 68 (58.6) 48 (41.4) 116 (50.2)
anmitwnende 0.028*
Hor-Uunang 42 (41.2) 60 (58.8) 102 (44.2)
un 76 (58.9) 53(41.1) 129 (55.8)
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SEAUAIUAIEA

Uy Yog Uqunma-mnﬁqﬂ 57 p-value
(n=118) (n=113)

mslasulngunns 0.212

Hos-Urunans 47 (44.8) 58 (55.2) 105 (45.5)

un 71(56.4) 55 (43.6) 126 (54.5)
WIUYMTTIT G S useumng 0.003*

Hoe-Uunan 63 (45.0) 77 (55.0) 140 (60.6)

un 55 (60.4) 36 (39.6) 91(39.4)
MSEUTM AU 0.001*

Hog-Uunan 45 (40.5) 66 (59.5) 111 (48.0)

un 73 (60.8) 47 (39.2) 120 (52.0)
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