Public Health Policy & Law Journal Vol. 11 No. 2 May — August 2025

Factors Affecting the Participative Management According to Good Governance of

the Personnel in the Department of Medical Sciences, Ministry of Public Health.

Wilawan Srisuka®, Natnaree Amyong? Chardsumon Prutipinyo® Orawan Quansri**

1 M.Sc. (Public Health Administration), Faculty of Public Health, Mahidol University

2 Department of Epidemiology, Faculty of Public Health, Mahidol University

3 Department of Public Health Administration, Faculty of Public Health, Mahidol University

*Corresponding author: e-mail: Orawan.qua@mahidol.edu

Original article
OPEN ACCESS

Citation: Srisuka, W., Amyong, N.,
Quansri, O., & Prutipinyo, C. Factors
Affecting the Participative
Management According to Good
Governance of the Personnel in the
Department of Medical Sciences,
Ministry of Public Health. Public
Health Policy and Laws

Journal, 11(2), 303-314. retrieved
from https://s005.tci-
thaijo.org/index.php/journal_law/arti
cle/view/279943

Received: 3 April 2025
Revised: 22 April 2025
Accepted: 26 April 2025

Abstract

This study was an analytic cross-sectional study aiming to study the factors
affecting the participative management according to good governance of the
personnel in the Department of Medical Sciences, Ministry of Public Health. The
sample was employees with more than 1 year working experience. The research
instrument was a self-administered questionnaires developed by the researcher.
Data collected from 424 questionnaire responses, were analyzed using descriptive
statistics, for frequency, percentage, mean, standard deviation, with Chi-Square and
stepwise multiple linear regression analysis.

The study revealed that overall good governance participative administration
was at a low to moderate level (52.4%), with opinions about the organizational
atmosphere were at a moderate level (34.2 %) mostly. The analysis reveals a
significant association between gender and organization atmosphere factor, at the
0.01 level. The predictive factors affecting the participative management according
to good governance of the personnel in the Department of Medical Sciences,
Ministry of Public Health are the following factors: organizational climate, education
level (bachelor, master, and higher than master degree), monthly income (20,001-
30,000; 30,001-40,000; and more than 40,000 baht) and gender (female)

The study results provide recommmendations as information to promote
personnel participation in planning, policy making, position on allocation, using of
government property, creating a good organizational atmosphere for organizational

engagement, and sustainable personnel development.

Keywords: Organization Atmosphere; Participation; Management According to Good

Governance
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p-value = <0.001
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+ B6 (x7) - B6 (x9)

U3eygy ) + 0.250 (ﬁzéTUﬂﬁﬁﬂmqmi’lﬂ%miyﬂw) +
0.81 (578lAn 8LF 9120,001-30,000 UIM) + 0.208
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