Public Health Policy & Law Journal Vol. 12 No. 1 January - April 2026

A Human Rights Analysis of Migrant Worker Amnesty Measures in Thailand

Chardsumon Prutipinyo® Pitakpol Boonyamalik?

1 Department of Public Health Administration, Faculty of Public Health Mahidol University
* Corresponaing Author: Chardsumon.pru@mahidol.ac.th

2 Independent Scholar

Academic article
OPEN ACCESS

Citation: Prutipinyo, C,, &
Boonyamalik, . P. . (2026). A Human
Rights Analysis of Migrant Worker
Amnesty Measures in Thailand.
Public Health Policy and Laws
Journal, 12(1), 187-197. retrieved
from https://s005.tci-
thaijo.org/index.php/journal_law/arti
cle/view/286189

Received: 28 December 2025
Revised: 10 January 2026
Accepted: 25 January 2026

Abstract

This article aims to analyze Thailand’s migrant labor regularization measures
for three nationalities during 2024-2025 (B.E. 2567-2568) within a framework of
structural analysis of labor policy and human rights. It argues that migrant workers
constitute an indispensable structural component of the Thai economic system,
particularly amid aging population and labor shortages across multiple industrial
sectors. State-led regularization measures function as mechanisms that integrate
undocumented workers into the legal system through processes such as
registration, work permit issuance, health examinations, and biometric data
collection. These measures contribute, in the short term, to reducing irregular
employment, enhancing labor market stability, and improving the efficiency of state
administration.

From a human rights perspective, these measures reflect a shift from a
punitive, control-oriented approach to labor govermnance toward the protection of
workers as human beings with inherent dignity. Facilitating migrant workers’ access
to lawful employment, healthcare systems, social security, and the recognition of
the rights of children and families, according to international human rights standards.
Nevertheless, persistent structural limitations—such as the temporary nature of the
policies, conditional forms of rights, and risks related to personal data protection—
underscore the need to elevate regularization measures toward comprehensive

and sustainable reform of migrant labor policy.
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