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Abstract

This cross-sectional analytical study aimed to examine the level of office
syndrome preventive behaviors, and identify factors associated with such behaviors
among public health personnel in Health Region 11, Thailand. Data were collected
using a structured questionnaire from 292 participants, recruited through stratified
random sampling from Provincial Public Health Offices across seven provinces in
Upper Southern Thailand. Data were analyzed using descriptive statistics and Chi-
square test.

The results revealed that 59.2% of the participants were overweight or
obese, while 54.4% reported cumulative musculoskeletal pain. Overall, office
syndrome preventive behaviors were at a moderate level (68.2%). Preventive
behaviors related to working posture and workplace environment management were
also at a moderate level, whereas the use of preventive ergonomic equipment was
at a low level. Factors significantly associated with office syndrome preventive
behaviors (p < 0.05) included cumulative musculoskeletal pain, job satisfaction,
workstation suitability, availability of office syndrome preventive equipment, and
workplace health promotion policies.

In conclusion, office syndrome preventive behaviors among public health
personnel remained at a moderate level, associated with individual, workplace
environmental, and organizational factors. Therefore, relevant organizations should
emphasize ergonomic workplace environments, by providing appropriate preventive
equipment, and strengthen workplace health promotion policies, which were
identified as factors associated with office syndrome preventive behaviors. These
measures could contribute to the sustainable promotion of preventive behaviors

among public health personnel.

Keywords: Office syndrome preventive behavior; Public health personnel; PRECEDE

Model; Occupational health and safety; Ergonomics
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- 33(11.3) 58(19.9) 96 (32.9)
ABUNADTLUUIAN 1 Y. (32.2) (3.8)
4) MyYnuntAeLiLeas tng 26 18 (164) 111 (380) 07(332) 10
TuglUtamtindudsedn (8.9) ' ' ' (3.4)
5) MIVNNUNTNABUNINDS Laly 10
B « L e 43 (14.7) 63 (21.6) 107 (36.6) 69 (23.6)
AUSNLINULALLIULERNTILAE (3.4)
AN5IANNTRIINA BN IUNITINIU
1) mydaiulevinnulidlniives 84 6
o o 61 (20.9) 79 (27.1) 62 (21.2)
WNENESUIREIINaIU (28.8) 2.1)
2) fusgunsalangglunsvineu 27 77 11
X oA wa 43 (14.7) 134 (45.9)
Waurduladng 9.2) (26.4) (3.8)
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sEAUMIURUR : Tuou (Gawaz)
Uszhu Ju oy g g ,
. g Uaen3e UNATY T3ivne
Uz NNAY
msldaunsaitiasiusaniadulasy
1) Mmsleunsaitesiueeniladule .
U LU MUBUTOMES Vilousewe 1 30(10.3)  59(20.2) 233 82(28.1)  53(18.1)
soeleile lWgTeaa WBguam '
2) msAnwaileneauldgunsaldeiu
seviile@ulasinnass Weaudle 38 (13.0) 89(30.5)  60(20.5)
(6.5) (29.5)

NnAeg
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4. anuduussenindadefifeadesiungiinssy
mstasiunizesviiaulasuluymains
A5

HANMTIATIERANNALTUS s2rIeTaTasing
afiiedestunginssunmsteatunizeeniladule
51 wuintadediuyaradulvg) loun e ang sedu
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ANduRusAungAnssunsUesiuegelidadAgy
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ANUEFLTUS AungAnssunsUesiueg wldsdAgy
ynaadi (p = 0.003) Inenguiegsiiflomsuinvae
Mauuazvazin JunldudngAnssunisdesiulu
setuAfanandludadiuiiganiingssaegeilaidl
1M UwvsoUInRNIT YR YINTY

uanaInd senud 1A awalalusud
ANUANTUSAUNgRnTIuNsdosnunzeoniazy
Tnsueg1iltiudAyvneada (p = 0.029) Ime@ﬁﬁm’m
wenelalunuszauinninginssunsdesiuluseau
1173037 wonand YAUf TN eanndawd
wihgau misigunsaidesiunzeeniladulasy uae
nstuleugduasuguamluesdns danuduiusiv
A n33un15Y o9 ueg Wl WudAgyn1eada (p <
0.001) nenquiifaninumsnzan fgunsaitesiu
Wivswe uaziulouwdaaiuaunmiia fuuliiufiay
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v o w a

Ay needa (1137199 5)

a9uN 5 Uadenlimnuduiusiussaunginssutosiunizeenilafulasy (n=292)

. szaungAnssulanu X df
Uy 3 p-value
A1-Uunang g4
LA 0.301 1 0.583
it 27 (41.5) 38 (58.5)
o 103 (45.4) 124 (54.6)
2y (T) 0906 2 0.636
23-29 29 (39.7) 44 (60.3)
30 -44 59 (46.1) 69 (53.9)
45 - 60 42 (46.2) 49 (53.8)
SEAUMSANY 0.012 1 0914
Beyawdiesinnga 101 (44.7) 125 (55.3)
gendSayaes 29 (43.9) 37 (56.1)
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. szAungAnssulasu X df
Uade T p-value
A1-Uunang g9
ALY 1.901 2 0.387
UNINMIAET UG 52 (40.6) 76 (59.9)
i filudtnau 36 (50.7) 35 (49.3)
thiufoRedsuins 42 (45.2) 51 (54.8)
ARYENINEY (BMI) 1.252 1 0.263
< 23.00 (B3Nt -aua) 47 (40.2) 70 (59.8)
>= 23,00 (WminiAunass?) 81 (46.8) 92 (53.2)
szgglaMs RN ImesHe Ty 2.830 2 0.243
1 - 4 43l 22 (36.1) 39 (63.9)
5 -7 4l 56 (44.4) 70 (55.6)
1NN 7 Tl 52 (49.5) 53 (50.5)
mMsundunandioava 11923 2 0.003*
laiflonms 42 (36.8) 72(63.2)
Tonmsumvade iy 32 (38.5) 51(61.5)
Tonmsuimvasianulazin 56 (58.9) 39 (41.1)
NORANIIUEBNMGINY 2.548 1 0.110
liipanmaane 44 (51.8) 41 (48.2)
20NN 86 (41.5) 121 (58.5)
ms¥uflemadvsamzeoyilagula 275 2 0.252
i 28 (54.9) 23 (45.1)
dunans 53(43.1) 70 (56.9)
o 49 (41.5) 69 (58.5)
Anuianelalunu 7.115 2 0.029*
i 45 (56.3) 35 (43.7)
Uunang 56 (42.7) 75 (57.3)
o 29 (35.8) 52 (64.2)
U uRnuvseaninu 41804 2 <0.001*
i 68 (70.1) 29 (29.9)
dunans a4 (37.0) 75 (63.0)
o 18 (23.7) 58 (76.3)
misfigunsailesiueeniladulasy 37752 2 <0.001*
i 86 (61.9) 53(38.1)
J1unang 34 (36.2) 60 (63.8)
as 10 (16.95 49 (83.1)
msiluleugdaasuguamnluesdng 16017 2 <0001
i 77 (57.0) 58 (44.0)
dunans 37 (34.6) 70 (65.4)
6N 16 (32.0) 34 (68.0)
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. szAungAnssudasiu X df
Uade . p-value
A-Uunang g9

Mafeeyay ey 1082 2 0.582
i1 76 (44.2) 96 (55.8)
Uunang 28 (50.0) 28 (50.0)
o 26 (40.6) 38 (59.0)

wsseiuauSdny 3267 2 0.195
i 74.(46.5) 85 (53.5)
Urunan 35 (48.6) 37(51.4)
6N 21(34.4) 40 (65.6)

* p-value < 0.05
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