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Abstract

The development of digital technologies creates new forms of work through
digital platforms. Nowadays, workers in food delivery business or “Riders” are not
protected under Thai labour laws because the characteristics of platform work
which are divided in pieces by the management of algorithm system. Considering
the characteristics of work that Riders performed, such characteristics include
the work which Riders work under command and control. However, Riders have some
independence in their work at the same time. Hence, it is a difficult point in order to
consider the legal status of Riders and legal measures for their protection. But it is
clear that Riders are workers that have vulnerabilities as they work in the same char-
acteristics as employees, but they are not protected under Thai labour laws.

This research article studies and analyzes legal measures for protection of
Riders in the United States and Spain. Legal principles, concepts and theories related
to protection of Riders are also applied accordingly. The study focuses on legal status,
earning, working hours, accidents from work, dispute resolution, social security, and
richt to collective bargaining.

Research result indicates that the most appropriate legal measure for protection
of Riders is to legislate new law to establish legal presumption that Riders are employees,
platform entrepreneurs are employers, and impose burden of proof on the platform
entrepreneurs. As a result, Riders shall be protected under Thai labour laws in
particular Labour Protection Act B.E. 2541 (1998), Labour Relations Act B.E. 2518
(1975), Workmen’s Compensation Act B.E. 2537 (1994), and Social Security Act B.E.
2533 (1990), to protect Riders who are also an important part in the society to have
good quality of life and decent work which will affect to the growth of economic and

sustainable society in the digital economy era of Thailand.

Keywords:  platform workers, food delivery business, legal measures
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“International Labour Organization, ILO Flagship Report: The role of digital labour
platforms in transforming the world of work (Geneva: Intermnational Labour Organization, 2021), p. 33.

*The State of Victoria, Report of the Inquiry into the Victorian On-Demand Workforce
(Melbourne: Department of Premier and Cabinet, 2020), p. 11.

‘International Labour Organization, op. cit., p. 75.
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*The State of Victoria, op. cit.

"International Labour Organization, op. cit., pp. 73-74.
*Ibid.

’Ibid.
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“Economic Intelligence Center, 8ulwsigsna Food delivery: Wiuntivgngnainndauusnis
Avannuane [Online], available URL: https://www.scbeic.com/th/detail/file/product/7906/g3uws-
6soy7/EIC_Note Food-delivery 20211102.pdf, 2022 (March, 30).

"lbid.
“lbid.
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“International Labour Organization, op. cit., p. 33.
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Foyardraussnu Tnedavhdyaidudyardssandu q lWideedienislddese
Tutodya msizqimasfi’mLLa’]’ﬂ'jﬂmﬁziLﬂumié’NLL'imusl,u%’aé’iyiyﬂsﬁﬂwﬁawﬁaﬁgq q fidnuouy
nsiuiuissudnduifduiusuuudusan

“ﬁagmwﬁwauLﬁaqé’agzyﬁmmmu (Sham Contracting)” 33nDI N1509NLUY
ﬁ@\ﬁmﬁuéuwﬁmﬁgﬁwLLiwm‘LﬁLﬂué’zgzgmizmmﬁuimaﬁfmqﬂizmﬁﬁawauL?iem
ngmansusans? Tuedesgeoamsidonsvidygivauidesdygriaussnuiundygs
mulidaudenaziiunimunlneniauns lain Inwusu 60 Units®

21Guy Davidov, A Purposive Approach to Labour Law (Oxford: Oxford University Press,
2018), p. 141.

“Eair Work Act 2009 (Cth) Division 6 “Sham arrangements,” Section 357-359.
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'
o =

dwsuluansgausnBonnsvihdygiaudesdyg191assnuindu “n1sdn

A

NANLIIUTRAUSEIAY (Misclassification)”” Fanunedis mMsufURndaliussnumdugsuding

a

= [ Yy = o q v v = ' a ~ a A Y
WUazilugn T lingINaunsananiden15IeRuINUUIaN1Ei1 q Aiigaiu
LT FIUTINSANATOUTINUMUNVINg RUunawnULas A maneUseiudau™ viliae
nsuwistuiliwinfleuseningsianudedululasaniseng o nnsudeduiugs uaass

= V1 13 a Ya o Y a = ! & [
9193enladnduAsygialddu (Underground Economy) vinliinnaldesensuaiguas
$PUNavesaniUsIFNITYINTIElANAEIIWIUNAIEAUWS BEYanST 119 UTsuNgNdn
IegluanugdSudnadidauhnnulaguiamnnnsAuaTemIngineidnlikigning 19
unUygRneiuad e tiliensvingu Runaunu wagavsuselevdainnisuseiudaau®

4. nsAuATaUTsULwanrasulugsiasudwmIaungranevasinssEma

4.1 Sgumdvesilly ansgawsnn®
4.1.1 nguuy California Assembly Bill 5 (AB5)

Tul A.e. 2019 (w.e. 2562) Sgupdanesitisliniseannguune California
Assembly Bill 5 (AB5) doudluanns 3351 uasiisifunnas 27503 Tudsginangmuneussy
(Labor Code) #az1931 606.5 wazu1ns 621 Tuussuanguuieuseiunisinesy
(Unemployment Insurance Code)

ﬁ;ﬂl,%?'mé]’usuaqmiaaﬂﬂguma California Assembly Bill 5 $na1AA#TAY
TuAf Dynamex Operations West, Inc. v. Superior Court of Los Angeles (2018) 4 Cal.5th

Us. Department of Labor, Misclassification of Employee as Independent Contractor
[Online], available URL: https://www.dol.gov/agencies/whd/flsa/misclassification, 2022 (April, 23).

“National Conference of State Legislatures (NCSL), Worker Misclassification [Online],
available URL: https://www.ncsl.org/research/labor-and-employment/employee-misclassification-
resources.aspx, 2022 (March, 1).

Plbid.

“avsgondnuiulssmaduiidavesuszneunsunaslofimansuitn lnolanizegneds
Spuednesidoduluiifmosnineideindugudnansueanaliladveslon fo daneutaad (Siicon
Valley) fifiussunaniadusaiisuisnmaluladfuiodandsogdusumumnn
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aa o o

903 (Dynamex) fimalivanainnsesnuuuiaduiuslunffananiinisdaliussaueglu
nauTifiaUsEIAn (Misclassification) namde fnseenuuudidusiuslinisdiussnudy
$revimes vilhAnAuEseseussuiigninliednguitinussianiiaylalésudvduas
M3AuAToIuNgneussL i Asa sl dusssudewsd1edu 1 AiFeaursiufuedns
MBIanguussilieglunguiinuszion waziinanudemeseneldvosizannuity
A nauievanassMsiem® mhefuinemuiunaumumasnomuuss g’
uonanil madanguussnulfedlulifduiusifaussamsadutiadoiidmaderomudunans
waznelmAnaruvieud msuneldludsensnie”

Tuad Dynamex Aadslénnavdniiiuunduiuguuengmuedn uss
Fvaruaudyardiieives asdodu “aning” e tnguszasdlunislaiuarduas
ansuselomilang o sunguunewssnu legldguan “ABC Test” Tun1swiansan dewunvan
ABC Test Fslainanvayelfioglu u1ms1 2750.3° (a) (1) vas Labor Code FTayelAn
“ioTngUsvasivasszananguineiuasysznangmneUsziunsiney uasiftody
Tunumdafeafurminwesnanssuns Industrial Welfare Commission yaRadlisuseey
N30AYIUINIHN 9 LﬁaLLaﬂﬁ’UmmaUmezgﬂé’uﬁ@mi%ﬁugﬂf?m (Employee) 1A
\ugSuiha (Independent Contractor) Buust “yaradsindne” azanansafigadlsfaiouls
3 Usgnasasteluil

(&) yaradwhanuiirududaszannmsmuauuasmdwesyanaiiingng

(Hiring Entity) luduifedunisuimnu ninelddedyyiwasnisufifauniuning

uass

(B) yaradsiauldviauiiogusnmiioaingsiandn (Usual Course)
YIS

Q) yaradeianlddainmsi endn viie gealudnvasifenduau
fganalii lnefmnuidudaszuesiidnuazianzieizasegnound

“california Assembly Bill 5, Section 1 (b).
*California Assembly Bill 5, Section 1 (c).
Zinsnzusanugndnbiindyandvhvewnuiidya s,

Oy Aladfisnialag California Assembly Bill 5, Section 2.
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1931 2750.3 94 Labor Code Fulluundulivgiuvesngmneuaziug
A133N157gatl (Burden of Proof) Timnegiugindns winfigaillulinaziiodinussnusing

(
<) « 1 9 Aaa aq Yo v Y] 1 v &
Wu anang VluaﬁﬂﬁlﬂiUﬂWiﬂNﬂiaﬂG]'Wllﬂ{]ﬁﬂ’l&lLLiN’]‘LAQUU@N  ANUU UR31 2750.3

aa v 6

Fednafaliduiusludyyirsenitausinuinaanesuuazgusznounisunanosy
Tusguednlosiloiluodrannnszduiugulineuiussnuunanosusuiislnes
Tugsasudsomaugninsdsldiumsduaseswmungmneusaany

Fufl 10 AwnAu A.A. 2020 (WA, 2563) A1a Superior Court of San
Francisco finnwIgUsenaun1sunannasy fie UsEw Uber uazuium Lyft vhiangmane
California Assembly Bill 5 fenisdaussaulveglunguiiinuszian fuil 22 naieu
A.A. 2020 (W.f. 2563) Ana California First District Court of Appeal finnudunasdmds
THUSW Uber wazudsm Lyft udlanisdpussnuiiinuszaandananaielu 30 Su uus
¥ California Proposition 22 H1uAaLiuYey”

4.1.2 nguu1e California Proposition 22

& nTingving California Assembly Bill 5 Tuatsfld Usdmunanyledu
ildnousenssusidluisundnofilouaziauasnsnguing California Proposition 22 Liteli
Ussywulusguadviofiduasnziunlvg Inednydaliussnuunannesulugsiavuds (Delivery)
flao s dudFuinedasy liilugninauaznguuneussnulddaduldivussnuunanviosy
lugsirvudausazlasuanuduasesludnuasiany

Jufl 3 wgAdnigu LA, 2020 (WA, 2563) 1ennvang California
Proposition 22 H1uANLIuseUMEALLULSesas 58.63 drunzuuuliiiuveuiovay 41.37%
agnalsfinnu Tufl 20 Aanan A.A. 2021 (W.A. 2564) Aa Alameda County Superior Court
fivnnwbrundalAtiuau 2 wesilunguune Proposition 22 dasesgsssuyadunali

ngviEng Proposition 22 lyanunsalddsdulaviavan™

31BaLLotpedia, California Proposition 22, App-Based Driver as Contractors and La-
bor Policies Initiative (2020) [Online], available URL: https://ballotpedia.org/California_Proposi-
tion 22, App-Based Drivers_as Contractors and_Labor Policies_Initiative (2020), 2022, (April 5).

ZIbid.

ZIbid.
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ngmine California Proposition 22 UgyeAin13ANATad T ULIIY
uwanlefuilugshrouddliidunnawzdeufionisfuases Kl

1) m3swdrsinsluneldfuiniwssussnuvudetunelddud
FeAnangiudoray 120 vesAussdushuasafiussnudoudddd (aisufiv) uae 30 cents
fusumusnsRuilendsnnd aa. 2021 (wa. 2564) uduld deszazma 1 ludiis

2) SrindmnuilusmsvhanuresussnuuwanrlosuAavalugsiavuds
LildAuiuas 12 Flus Buwsiusanuguudsldoenanszutlaghifimssumuidunaetstes
6 7l

3) uwssnugruddivinnueasetwes 25 Hiluwodaiiluniilasuna
éﬂszﬂaUﬂmeamWa%mmaL'Euﬂ'wLﬁaﬂszﬁuaﬂmwLﬁué’wmﬁaaaz 82 voueUssiiy
fiFeadadn California Covered (CC) usagifiou

4) ussnuifuudsivhauedeediaion 15-25 Hlusseduamilunislasina
éﬂizﬂam’mmamms‘mz«’dﬂ&JL’EumLﬂy&JUizﬁ’uq%mwL?;Juﬁi’m’m%faaaz a1 voudsuseiu
fifisdad California Covered (CC) usiagifion

5) gusgnaunmsunanesunesdamuseiuglamelunisshyineiuia
2Rl 1 Suvieganss wasAvawenisunsglianmsUszaudunsevesiiud
sewinafieaulat udlisndeagyihianssudinud

6) AmualyiiiuszAugtRmnannshaudsfesdiedefinindudiou
Sovay 66 vaentldladeradunmivesiuilurisd duaineufiozUszaudungie (Vs ul
saulatuuunanrlosuuaylildvinianssudiud) Wussesnatgegn 104 duam viseUszanm 2 U

7) Mrualigusznaunisunanvesudesdnniviednlvduse Audin
Wiousslovivesgausavestdud ynssavdedegluunases Wedduiidedinvasldau
woUnGLAdukNannesuAINET?

uenaniingvane California Proposition 22 Ssfnualvigusznaunis
unanlosusesdalyduuleuglunisdanisiiferiunsadenujua nmsanaumiana
védngmseUsIAeIUNSTUT Msases MInEnEeNgtRMe NsTBNUNIANANNAALAY
AnuUszngR Weusunannmslieianiavieusanegedediunnuin siudiinsnidause iR
nsnszvhiinegvedlsines wasinualnyagdmsunsudseyaiavesisnesdnme™

*bid.
*Ibid.
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4.2 1v10n3nTEUY>

sworndnsauiedudnussmenisiifianufiifefuspsnsmangmang
TumsAunsosussnuunanesilugsiasudsonaniussmadu g lnsszuungrunoussany
Tuswonandnsauuwianusvoswssnuoendu 3 Ussiam loun gndne (Employee) A5udna
Sasz/gi9nuniies (Self-employed) waggFuinsdassaaisfiomaasugia (Economically
Dependent Self-employed) I\’ﬂEJﬂWSLLUQLLEJﬂi%Wj’NQﬂ%JNLLaxa%uﬁﬁﬂaaixﬁuL%JUI‘LHMLLU’JVI’N
Fenfulseinadu o uilssinm “gRuidassdionaasugi” Wussomilimulagimly”

fFuihBasdsfisiomansugia (TRADES) munefls usanuivhoulaeundsmesies
LagyAanssumaATgRaieaieliuinuvielagiundn Tngvieusenuedagnss
Turynravidoasdnslaiesseiien (gné) wasiineldediadosdosas 75 ftusgiugnd
efanandsenafenliindulssinniognssnansseningnineiugiuiedasy TaogFuiie
Saszdsiafamaasugialiavslasuiungainsioutsednd 15 Yusel anslunisidrsom
annwussuviedasanminn wasavindennandeatuaninnisdidls®

usanuidugninaezldsumsfuasesnungrneussnudusuuuy ity
HSuBaseaslatunshuAsemung ineIMeEFUIBaTY/HINeURLLed (Self- Employed
Workers’ Statute) @4agléifunisdunsesunegauazianslunismungudieg dwudndy
fFuBasyasiisfomansugiaaslasunmsfunsosiognsnarissninigninauasiiuinedass
ey nmaduasestULNARDSsRsinsandRduTusTiAntuud iy oehdlsfn
nsAuAsesUsTLAngFUi1Bassdilsiomaasugiaflilldunndrsminnsidugfuindass

1 a v o U 39
BYNUUYAIREY

*srgorandnsauduussmaiiiuiuussnuunanesugeigaluglsvannmsdisiedoyalu
16 Useineflud a.e. 2018 (w.e. 2561) lng COLLEEM Il Survey en¢lu Digital Future Society (2020) (w.f. 2563).

*"Eurofound, Exploring self-employment in the European Union (Luxemburg: Office of
the European Union, 2017), p. 40.

*Daniel Perez del Prado, The Legal Framework of Platform Work in Spain: The New
Spanish “Riders’ Law” in Collective Bargaining and Gig Economy: New Perspectives [Online],
available URL: https://cllpj.law.illinois.edu/content/dispatches/2021/Dispatch-No.-36.pdf, 2022
(April, 20).

*Ibid.
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WUl 11 ngunaw A.A. 2021 (W6, 2564) swenaninsawulaiinisesnngmng
Royal Decree Law 9/2021 3991338n71 nguunelsnes (Riders’ Law) lneiinadeduly
AaLATUT 12 dmau A.a. 2021 (.. 2564) Fadungrunefieoniaediauinissuduna

) fiuszavaudniaszuIneiguiaaulag

119711154059 11989AN (Social Dialogue
NILNTIUINIULALLATYFAITIAY AMAIMKTIUY (CCOO, UGT) wazaunuu1edne (CEOE,
CEPYME) Tneitinguszasdvdn fail”

1) dalifiundudvgivaniuzarudugndnevesussuunanosy
lugsiavuds (ddinenegsiasudeins) uay

2) fvualiguszneumsunansiesuiniifisenuieafunshauesssuy
danasviu wsednsluamulusdlavesszuudanesiu (Right to Algorithm Transparency)

nOviuNe Royal Decree Law 9/2021 (W.f. 2564) 11751 2 wAlofianfuundyad
NHWUNBLITIIY Workers” Statute 110131 23 Fadeeiiin “aneldteiuanns 8.1 Aanssuves
yanadednvhuinsflasuameuunuieriunsuudsdenssaeaudiiienisuslaanie
wensin Tnguedeildsrunslunsudmsdanisssia nmsdans wagdrunamuauisdy
Svialnense Tnedon warlneU3ens lnedsmsidsanesiiulunmsdansmsliusnsmse
FoululumsvhaushumaumanesuAavia Iisumsduiiuguiegmelitaduesngmneg
atuil”

NNy Royal Decree Law 9/2021 (w.f. 2564) fisiau1n15a1a1nAd Glovo
(ECLI: ES: TS: 2020: 2924) finafnivessivenandnsauulsiimnuiluiuil 25 fueneu a.a. 2020
(WA, 2563) Mussuunanieivesitn Glovo Miaulugsiafudsemsilaniugiu
“ande” Tauenalalimawaliludfininy il

099AN15KIINUTENINUSEINA THANMUNLIEVDY “N151959MN9d9AY (Social Dialogue)”
vneie M3asa MadinwnievomsuanidsutoyaynsUuuuserinuinuvesiguna weins uas
anie luBesidunaustlovismiunasifefuulouemaasvgiuasdny agndsfiomy anuvaneuas
WIARYRINTRTIMNEIALTAuLaniululsasUssmaLazusazginig dumdnnisBeadinm
TumsaneuuazAvslunshuasrdesesduidyniduidnvastunnamioutulunyssme

“Wwillem Waeyaert, Karolien Lenaerts, and Dirk Gillis. SPAIN: the ‘Riders’ Law’, New
Regulation on Digital Platform Work (European Agency for Safety and Health at Work, 2022), p. 3.

*“Daniel Perez del Prado, op. cit.
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1) ussuunasefildiaunglfieiemnenisiues Glovo

2) UadudrAglunisuseneugsia lladlnsdwillofievesussnumiosadnseueud
witfuuwanvesuild

3) syuunsliinzuuu (Rating) ferlunsdendesuazmunumdussnuunanasy
favn Fsderfunmsiitmainmlunindennuluduiiietufimunnisite/uuamis
Tun1svieu

4) Glovo lilausznaufanisiiauAaunana (Intermediary) wslduusen
fsznoufansuuds

5) Glovo Lﬂupﬁﬁmﬁﬂaﬁu’wmL?‘imﬁ’mmhzﬂauqﬁﬁﬁ]

6) 311 W/N138RU wazAmauun gaivualiTandilagg1unaves Glovo
M RTINA Tt

7) wsanuunaseflifduieadeddunsnsaila 9 sewie Glovo uasudendy 1
fiandaaud Hedvlifduieadeduanuduiusszaning Glovo uazgnéiidadudn

8) ussnuunanvlesugnauaslaeszuUTsTY Uiy (Geolocation) uag
ussnuLnanlefudesimuddsidniou (instructions)™

waiiinduidelaaeslumvorandnsaufanundugndwunguane Royal
Decreelaw 9/2021 (W.f. 2564) uaniiloazyiilsinasidnssng 9 aunguuIsnssauLa
fadangruneanuvasndiy o1deundeuazannkndenlunsineumu Law No. 31/1995
(n.e1. 2538) sedagfUsznounsunanvlefuiivinidesininsusidiuanndes snnsnstesiu
msUinwuaglvinusinussnuunanie fnfeduanaasndelunsiany

wonulloanunieyelanduiivgiubilsnesidugndiuwds nguune Royal
Decree Law9/2021 (.f.2564) §slavtyaid binusznaunsinannesuiivtnisisanuneinu

o

¥

U a = ‘NI o v :
S3UUaNasIAuNUNULT tneunst 1194

LY

4
yz:y,&ﬁmﬁmmmw 64.4 (d) vo3nguuie Workers’
Statute Law fail

“an1n15gn19 (Works Council) vesisazuTununannesuiidnslunis
Isudoyaainuivme Readumives ngsulou uavdidasing 4 danedfiuviessuy
Jeyy1Usehivg (Artificial Intelligence) fidwmaransfndulafionaiinansenuseiouls
Tum 99U My taznslasuu iauﬁgﬂ%’agdﬂﬁw&mm”

“lbid.
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nadnienilsinngmaneg Royal Decree Law 9/2021 (W.A. 2564) 1Huns

va o |

WalkgNaia1ve95suudanesnudsuntygfdinaiidslddiduluiauunannasy

nUsznnlaediladndnanisgsiasudeemsivintu®

5. wnsnsnenguanglunisduasasussuunannasulugsiadudeamng

FednunrnisUsznougsiesudiensmaunanrlesuiivatuidnuaznisie
fifudiou (Overlap) nanafte MsviuredlswesusEndNuULYeINITIIUTIY waY
UsdmndnuazvesNIeiYes InasmsmangvsefivizaslunsRNATeITIL
unanesulaslanizaniuzniangmanedaduiianidsaiusgniaivinisszneuiunis
figsiaunasefuinsidsunanasnnatmuiamnnsveanaluladfdsna 1nsnisms
npmnglumsduasedlaneifuioluifaiudesamuiuduivesdiourindy

5.1 d@ouznanguungvadlsinas

Ussifuiiuieresidulsznisusn WA anugmengranevedlsinefmssniy
Ussiuiiddyiian esanlutlhatulsneslildunsiunsowmungrneusslagianiz
ogdsluatiuilvimnudunsesluaszddn Tiun wsesvdydffuaseassny wa. 2541
WIZI VU UARUNALNU WA, 2537 WIZTIVUYYALITIIUFUNUS W.A. 2518 LaznTeIY
Unyaiuseiudsnu w.a. 2533 11951 33 1w Lﬂaﬂmﬂr:f;iﬂiSﬂaum3LLwam‘1/\Ia%uﬁwiﬂﬁaé’mﬁu§
waranuuzn1svhnuvedlsne lilRduusiuuiwssny lnesidifianslugninuas
LilaUNsANATEINUNY VN BUINIUAINGT

aouziwiniwedlsaesfoesls dRdiussTrnunanvlefunaylsiae Aiulfnss
Usziavle dnwaznmsihnuiiuiesimeslsinesiduedils laeefidugninsveaunaniesy
vdoli Tamedidugiuiedasevioli Tamefiduiudiunioly dommaifinnud ey
sotmsnsmangrnefivanzaslunisiunseslsinesimadudls

feuflaginsananugmangmnevedlaines Siesionsanuseiiudiey 2 Usenis

1) anauszustunmsyinuveslsnes

2) AAUNTUAIYDINY VAU

“Willem Waeyaert, Karolien Lenaerts, and Dirk Gillis, op. cit., p. 7.



284 Ui 11 avuii 1

Usgmsfinds maiingumineussnuduasosanizgnirsudygyiiiusany
winguneussnulsifuesesiuhenudyyfeimes lummguitufiosanan ez
(Vulnerabilities)” wesgninsfisnannniseganelisiunamunuiisduliyzn (Subordination)
LagN15A9fie (Dependency) iandnsiiseursdndluidfduiusnisdrausenu Yssnoudu

AMUANMAITRIRANA (Systematic Market Failures) Wag®1u1an15695099 Lliiiey

)45

(Inequalities of Bargaining Power)® AaUszuIalumeligninsgnionuseuainuedng

wazumnlindusesdinsUyaRngmuneussny Wy mde nsdindnuaudluesnsie

<

mMehauana anmnedaunisinau® nsldussnuan’ Judu smemgiivszbumand

Ly

Alasumstyaabilunguineusanuadusiing 9 dagulutagdu

Y =

anuUszURIINMsegneldsuamuanlsiutyriadumemaiilingming

o

L% ¥ o

wsslvinuAuasaRanizgnIuslilAuATo U ILdYId1vIves INS1EHUINg

AR

a v o

vhnsauiisuialagliogneldsunanuaudsfutaym nandndenis fEuisdanudy
dasglummhandaswt wu msfigiuhsbiduiuios fiRnumansededsiulunmshay
Dusiu gFudndeifinrnuunzunegimadugnin gsuddisnnalunisdadulameniies
TUNIIIIAITURAN

Fofinnsandnuarnisvianuveslsiaesinindunguiifinnuszuisunis
vhamueiugning msgddnvarnmsvhauiiegaeldsunamunuisdudauay
sfsfiaunase sUsEneufusuNansresosfilivinfleusufieity

[y v I~

AUl AsNA YD IUIANTSAR TR AU LAY 2 SEAU STAULSn A

4

gruralunismvuaeulrludyyidrssnunisivasunlasisulyludygi91eiseenu

oo

]
al

syiufiaesie srunamuaNtaduliyr (Control/Subordination) Suliuduiuensonain
ANNENRusLUUussulala®

Adam Smith 85U1g31AMN T ENAUYBI81WIINITADTBIIUAAIALTISY
wannsiaeiluussnuiinusidudosnanulilsiuiiiesivsdisels Tuvasiiveing
AIN30TLADNTIUTINUIUNIITIAN (A1F19) aveglusyAuiimunzanluyuvesuidng

*“Guy Davidov, op. cit., pp. 34-54.

“psysvvgRnuUasniy 913Uty Lazan madenlunsinemu w.a. 2554.
Tnszs 19Uy eliANATEINTINIL WA, 2541 viann 4 Asldusanuin.

*“Guy Davidov, op. cit., p. 52.
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Fauefrsdenudoadiivaudentldilananviniu® dsingnitdamnlalldauensas
Lufisnelasamelunismss@nlunsiaziu gndrmdeussnuidiaudndudowinnu
ieauegseauaziiiuliuiiazananitnuuditaninnisirandeteulunissiinu
szl dusssuinny

uananil weiiiswanisesesiiganiunnzannsndudeauslusuuuy
“Take it or leave it” Na12IA 51Qﬂfﬁwvl,3jmaammﬁaulmﬁmaﬁwﬁmumﬁlﬁﬁﬁmmﬁwﬁw
Tneifinua @uneiansonsevhlfingedanusmaasusifiiondn) wenmieanns
sesenieaiuA1de Weulvluduandiaussusng ¢ drulngignimunalaguiedndlaenisly
dryaynssu (Standard Form Contract) @slsifesasdeinunedislilenadsnanlunis
fruadoulusing q iteUsslemimaasugisvesmu g iainuisauiuussnuilds
ﬁ"mauLmuLi‘]u;:iﬂhaiuwm"mﬁmwfywmé’]ﬁ?u”

Usensiees wannsuallumstayAngraneusany fe mednwinasadifmanns
Aduaman 1Hun néndvtuyserunasdnirinndusywed (Human Rights/Human Dignity)
nanAuiiausnludnu/anudunaidios (Social Inclusion/Citizenship) aniatigsnInLay
AasiuA (Stability/Security) widnaufiusyananin (Efficiency) VNN NV UYL
ANENNTA (Human Freedom and Capabilities) wannisnszateseld (Redistribution) wannis
UanUdasuasmugfisssunedeny (Emancipation/Social Equality) wavdnussysuleg
(Democracy) (H1UENTIUNTTINNGUANUNYMUIBLIIUFUITUS)” LIaUITUAIVRINYYLY
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“Adam Smith, An Inquiry into the Nature and Causes of The Wealth of Nations, 1970
ed. (Harmondsworth: Penguin, 1776), p. 169.

*Hugh Collins, Employment Law, 2nd ed. (Oxford: Oxford University Press, 2010), p. 7.

*'Guy Davidov, op.cit., pp. 55-68.

*’Guy Davidov, op.cit., p. 23.
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(Fundamental Principles and Rights at Work)
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nszUIUMIVRLtoBu 9% wenanii LLmﬁmﬂuﬁﬁﬂmm5@1@1’Qﬂﬁﬁmﬁmﬁﬁ§1ﬂmﬂmma
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o

**International Labour Organization, Declaration on Social Justice for Fair Globalization
(Geneva: International Labour Office, 2008), pp. 9-11.
*Ibid.
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SINWUAUA 7817550, SaReiu, nin 36-37.
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*Robinhood, %’aﬁmuﬂL‘fiaulmLLazsz’J’aﬁ'qﬁ'uiun']ilﬂuﬂu%'uisﬁué'ﬂ [Online], available URL:
https://www.robinhood.in.th/rider/rider-condition, 2022 (April, 20).
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82California Labor Code, Section 2750.3.
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*Social Europe, Platforms put a spoke in the wheel of Spain’s ‘riders’ law’ [Online],
available URL: https://socialeurope.eu/platforms-put-a-spoke-in-the-wheels-of-spains-riders-law,
2022 (March, 30).
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*Economic Intelligence Center, op. cit.
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