UodeiduamnniianswarienisdonnisnSwansuyus
1BoNagns uevgsAvIAMNIUUIANAID
na:gungisufuus:inflng

A Causual Model of Infuence

on Strategic Human Resounce Management for Thai’s SME’s

UNAAL

mﬁé’m%&ﬁﬁi@qﬁszmﬁ e 1) Anen
ﬁaﬁamqﬁa'awa@famﬁ@miﬁwmmmwwﬁ
Fonagmiiaznamsmifinnuesmiannanais
wavasndonlulszinelng 2) asiagauana
naanauaslunasumalaseaefimamnui
?Taagm%quﬁﬂﬁ 3) ANMIVADNINANIIGTI
BwaneneN uardninarinvasiladume uay
(4) Lﬁ@ﬁ%%ﬁﬁ’}&ﬂﬂﬂﬁﬁ@ﬂﬁ%%ﬂ/\lmﬂié\lw‘]:m;
Fanagniuaznamamifinaueismianmnanats
wazpnadenludsaneling ciseasedums
IVURUUNENNEIW (Mixed Methods) Wasiin1s
HLIILTINTOYAGILUULFOUNN 1% 520 318
waglemgidoyalaelfimafiomaiiensdlung

Fuu1 UNTY
Dlganus winiug

aumalasaasg (Structural Equation Modeling:
SEM)

NANIIITUNWLIT NITHIUUNITAAA
AHTIDULHIWMITIAMINTNINTHYE VNN
LLazwﬁwﬁmiﬁ@mw"ﬁwmmwgwﬁ ATLANITAE
PDIHLEMNT HBNBWANNNTIBILINGINMTIANTT
NINENNINYBITINAYND UazHamIaTinnuzag

A & & 1A a dAaeo o o and o
NI DY Lﬁ%ﬂ’]aVlﬁWﬁV]N%Hﬁ’]@ﬁyW’mﬂm@mig(ﬂU 01

AdAR: MIvaMInSneInINyEdFInayns
masaiumIema sansouglumsdamaninenns
Ny UnLLasTAimsTamanine s

AANBIALIDIRLFMT WaMIMikame0IgIna

WANGOILIMNIIB TR TNeNAETUANANINAIUNTIIAMT AR TINENALELYN

" omseiisnm



Journal of Pacific Institute of Management Science

Abstract

The objective of this study were on
1) to the factor of affecting the model of strategic
human resource management for small and
medium enterprises in Thailand 2) to modified
the empirical information 3) to study the effect
of direct and indirect on the causal model and
4) to develop model of strategic human resource
management in Thailand. This research was
used mixed methods analysis both in qualitative
and quantitative methods with 520 samples. The
data were analyzed by using structural equation
model (SEM). The research found that market
orientation, HRM competency, HRM importance
and CEO characteristics have significant direct
effect to strategic human resource management
and have indirect effect by strategic human
resource management to business performance
which is a statistically significant influence on

the level of .01.

Keywords: Strategic Human Resource
Management, Market Orientation, HRM
Competency, HRM Importance, CEO

Characteristics, Business Performance
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