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Abstract

The purpose of this research was to
study 1) to studies the elements of organizing
the learning organization of modern retail
businesses, 2) to studies the learning organization
of modern retail businesses, 3) to studies the
effectiveness of organizing organizations Learning
of modern retail businesses 4) to studies the
relationship  between organizing learning
organizations of modern retail businesses and
Being a learning organization of modern retail
business 5) to studies the relationship between
being a learning organization of modern retail
business. And the effectiveness of organizing
the learning organization of modern retail
businesses 6) to studies the relationship as
a learning organization of modern retail
businesses and the effectiveness of organizing
the learning organization of modern retail
businesses by using the conceptual framework
and theory of knowledge management Tools
used to store data include Quantitative
research is employees working in department
stores. Only 400 people in Nonthaburi province
analyzed data using computer software.
Summary of research results.

The research Objective 1: To studies the
elements of the organization of learning
organization of modern retail business as a

whole with a high level of opinion. When
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considering each aspect, it was found that the
leadership aspect had a high level of opinion.

The research Objective 2: To studies the
learning organization of modern retail business
as a whole with a high level of opinion. When
considering each aspect, it was found that the
level of power was very high.

The research Objective 3: To studies the
effectiveness of the learning organization of
modern retail businesses. In general, there are
many opinions. When considering each aspect, it
was found that the satisfaction level had a high
level of opinion.

The research Objective 4: To studies the
relationship between the organization of the
learning organization of the retail business as a
whole. With statistical significance at 0.01

The research Objective 5: To studies the
relationship between being a learning organization
of modern retail business. And the effectiveness
of organizing the learning organization of the
modern retail business as a whole. With
statistical significance at 0.01

The research Objective 6: To studies the
relationship of being a learning organization of
modern retail business and the effectiveness
of organizing learning organization of modern
retail business in the whole. With statistical

significance at 0.01

Keywords: Organization, Learning, Retail Business,
Nonthaburi.
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