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Abstract

The objectives of this study were to study 1) compared the model of Administrative
Management and Leadership 2) Interactivities of The Local Government Authorities Administrators.
This study's simple group 385 people. Questionnaire was used for this study. Analyzes data with
a frequency value, percentage value, average, and multiple variance analysis, with a statistical
significance at level 0.05, the findings showed that ;1. The comparison it was found that the
personnel who have differences in the mayor and President of the Tambon Administrative
Organization who have an administrative dimension more than President of the Province
Administrative Organization on significant .05, and The Local Government Authorities
Administrators have the highs Leadership were to participation 2. Interactivities of The Local
Government Authorities Administrators three-dimension were to, 1) Responsibility 2) Honest
3) Equity and 4) Transparency on significant .05. Then the model of Administrative Management
and Leadership were three 3 dimensions such as efficiency and effectiveness in the administration

Keywords: Management, Local Government Authorities Administrators, Constitution of
the Kingdom of Thailand B.E. 2560
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