'gﬂLmumsu%m'ﬂﬁaL%'smmiqﬁamal‘lu%'ﬂ IMIOTNANAS
Administrative Management Model of Charity Schools at Buddhist

Temples in Sakon Nakhon Province

UNAAER
stunumstiwslssGunmsneameluie
é’w*’;’@ﬁﬂaum‘ﬁ'”l,@’i”ﬁwﬂﬂiﬁﬁwwiﬁaﬁﬁimgﬂigaqﬁ
1) Lﬁaﬁﬂmamwmiu%mﬂi@L%mmiqﬂamﬂu%f@
Fowiasnauns 2) iassugtuuumauimslsdo
mansiameliin Svinanaunss) Lﬁaﬂmﬁugmmu
matimslssBeunneameluie dmieanauns
s msdine 3t sssit 1 Ussneuae
JuAmssmuinm uazagdaen ulseBumanes
melwia Sminanauns ansmnulaaaunoiu
3l595em e 1) lssBeumsnea ineBaaled snoidios
Joninanauas dorfoiem 1 wom 13 au 2) lsaBau
MINFRIAYITN SUNDFTNUAUAY N IAFNAUAT
Foffauam 2 Swau 37 au uay 3) lsaBuuwiay s
Anennaneia Snadena Jinanauaseiinme
3 S 14 o Tanan VoA 64 e e 2
{lmaalunsdmsnmnnga (Focus Group Discus-
sion) §1an 9 A setiEtt 3 HldeyamaLudiuam
wengan uazenanduly|dloeriBenyuasvs
k@ (Connoisseurship) 31U 20 AL
wiraaflonlflumaide ldun uwusouma
miﬁmmmjmé‘wmﬂm @l(Focus Group Discussion)
WU 9 AU LA TUTHAUANNMINZHN UAaTANK

AN MDA

dulleleefiFnmnauacinseqand 1 20 on
NI INYDILLLEDLD N AL TAT T0C
(Item Objective Congruence Index) NN
Fasnmunen 10C 0.50 1l uazeansidasiulae
€
INMINUTZaVDLRaMN (alpha-coefficient) UDIATAULNG
(Cronbach)ldeanuidasin 0.98 afdfl k4 luns
a 6 A v a a v (-4
Aemeidays fo ToyaiFalsanm (dun Youas (Per-
centage) AAAY (Mean) uage \eaiunanasu
(Standard Deviation) dwdayaidenmnmliisms
Ae=Aiiam (Content Analysis) NNMIVBLEUB LN
oA P A [y I A

Wwrenmauasiirnand laelfsmessifiesiGes

NANNTIAE WU

1. amwmanAmnslasSeumaneameluin
Jnieanaunslaemneg luszdusnn duiideninde

4 Ve o w - S A

gofiga leun dumetimsawinly sesasly fo
g - v day A
MUMITLINTNILLTZAN Lagmundmaaeiae
g0 Ao MUNBLAMINUITIMI

2. shisumstAmslssSemsmaneameluia
FIaaNauns Usznausie 7 dumnam fa 1) Meene
AMWTIRIYN 2) MINIWHI 3) MUV UR s
4) ADAUARNY LaZ 5) NMIATIAEEL 6) MILTUAUNS
WAY7) MITENTHNE

PANGAITNLEGTAHILIUTA S1973IMIILENIMIANG [ INENSEL YIS



52

MNAANTINMIEMNTUINEIMITAM IUAILLTAR

U7 3 alfufl 2 nangiaw - SNAN 2560

3. wamsuszduenudnldle uazana
manzasmasgLIuMsLSmslsaSeumaneanelu
o Smiaanauasnud gissdulianufaivede
unmsiAmslssGavmsneameluiem loasa
og lusziuannfigatiatiarsandusasdmmua

N RN
vineuae/luseausnnanly

Mddey : uuunmAms, lseSeunmneanmeluie

Abstract

The research entitled, “Administrative
Management Model of Charity Schools at Buddhist
Temples in SakonNakhon Province®, aimed 1) to
study the state of the administrative management
of charity schools at Buddhist temples in SakonNakhon
Province, 2) to create the administrative management
model of charity schools at Buddhist temples in
SakonNakhon Province, and 3) to evaluate the
administrative management model of charity
schools at Buddhist temples in Sakon Nakhon
Province.

The samples used in the first period of this
research were 64 administrators and teachers who
were teaching at3charity schools in Buddhist
temples ofSakonNakhon Province. While in the
second period of this research, the 9 informants
were invited to participate in a focus group
discussion. And in last period, the 20 experts were
invited to be as the informants for evaluation.

The instruments used in this research were
the questionnaire, focus group discussion, and the

evaluation by the experts. In the quality test, the

only items of questionnaire with above .50 value of
the IOC were acceptable, and in the reliability test,
Cronbach’s alpha value was rated at .98. The
statistics used for quantitative data analysis in this
research were percentage, mean, and standard
deviation. In addition, the content analysis was
employed for the qualitative data which were
concluded from the experts’ suggestions.

The research findings revealed that

1. Thestate of the administrative management
of charity schools at Buddhist temples in
SakonNakhon Province were at high level.
Especially, the general administration aspect
was at the highest level; the budget administration
aspect was at the lower, and the lowest level
was the academic affairs administration aspect.

2. The administrative management model
of charity schools at Buddhist temples in
SakonNakhon Provinceconsisted of 7 stepsas
follows: problems study; plan; responsible person;
implementation; inspection; assessment, and
report.

3. The results of evaluation for the
appropriate and possibleadministrative manage-
ment model of charity schools at Buddhist temples
in SakonNakhon Province overall were at the
highest level. When each aspect was considered,

it was found that every aspect was at high level.

Keywords : Administrative Management Model,

Buddhist temples’ Charity Schools
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