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Abstract:

This research aims to develop the learning
organization strategy of the Thailand Higher
Education Institution (HEI). Grounded on the key
conceptual ideas on key components and
important learning factors, the learning strategy
was develop as a learning mechanism for the
organization in moving towards the 21% century

development. By using Rajabhat University
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Rattanakosin Group; Thailand, as a unit of study,
the study method is designed to analyze the
organization’s learning gaps under the present
situations and the need of organization on the
future key important learning factors. The study’s
results stated that, under the social dynamic of
change the organization learning strategy should
be concentrated on organization values with their
core identities creations. Specially, in order to
reduce their learning gaps, they need to co-evolve
their key innovative learning disciplines with

other organizations and social key related agencies.

Keywords: Components and learning factors,
learning gaps, learning organization strategy
development, higher education institution (HEI),

Rajaphat University (Rattanakosin Group).
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