fadefidenasamaiulumnemestamuazdomaatszman il
YBINU LY TINITNINTNRIU
Factors affecting Development Policy and Implementation

of the Armed Forces Development Command

(.74 ]

UNAaE

maRunSiinglseaed 1) ilafnmilade
fdanadamsiulatnansvawmLayg1uae
UssmaulUUATR 2emiretiymnnmsnmsiam
2) WafnNamIUlE M TN LAY EMAD
UssmaulUUATR 2emiretiymnnmsnmsiam
3) adnAe Nzl iefidaadamashwlemnams
% 1 A A vAa [
wwmuazmamaaﬁsmwﬂﬂﬁgm YDINUIY

0% [ 1

tynmavneiann naadhachs ldun Shmemevmns

er

Fudtyiiasiashnemanatulssu ae nie
TNMINIMINENI LaTUIEMIU FINTIWIN 674 A%
d a4 Ay Yo .

w3eailenFlumside Ieun uwuseumu uasihms
Aemeidayalaslisunsadifagd sHERLE Toun
MILANLAANHD MTeay Auade uazamden
naIgn washmsenzilaelinsiensiens
nanaeNYgs (Multiple Regression Analysis)

NAMIIVELNUN

1) WIENNIVDINUIBTYTIMINATARI
a (% a (=3 dl (% [ dl | °
frzauanufaminnedtuiladangdenasansi
wletng i fTRuastmatLisynam MWINnENL,
o luseiusnn Taefichuanadaauluiimanagas

O I v
wlong Wndmifleedugefign sasasen dun

A sanane*
finer Grmuena*

el sSamTIaTasm- g A dums
ATUAULASANNTINNDNINNGNGI] MUVIFuAF
gasgihulumely dunsldminessena
AuANAAENEIDININENNT uaruuseRslalu
mﬁﬁﬁﬁawﬁwﬁmmﬁmﬂaumiﬁﬁﬁﬁﬁﬁﬂ'u%ﬁ'm
it

2) WENNIVDINUILT Y TINTNIN TN
favsuamsRadiuieniunaminlareianauas
FraumhelsenauldURTa seembetiymmsmms
e ey lusssuinn Tasfidums
WannaisBaanssiesuiudithmaneg Wi
fifienimAtgefian vaean lun dmumsedfiuduay
enufanalarasdssneu uagemasNEI 9NN
g liudssmeu fehwaushiige

3) Hadefidenaromsimlatansian
wastrmiotserauldUie veemietynms
yvnsa Mg wuh Taduduasdai
Twshvsnevasuletnaduemanaifiesamnenns
AUNIFUUEUULATANINIINADINNFHMUUDN
whesw @umsenisiaiamsssy enaw Sadnwol
Fumatdn sy dulssgslalummh

“indnwu/syauen vangasaUssmanmanaquinde aminenduLyail

“OMSEL A MANgaRLsAUnANIEUIA JmInenseLyNDIiL



Journal of Pacific Institute of Management Science

Vol.2 No.1 January - June 2016 81

wane AT RuastnemaaLsvmneu uaseuieung
gpsffulannelUugod Wuiadefifianadaiug
MILINaE AT AYaiia .01 fuwan1TIh
ultnamanamuasemdatsenaulUUAa
Lﬂuvl,ﬂmmﬂmagmﬁéﬂ%

madg : Tadufids; wlemameiam; JFTR;
MNLTTYTIMINTNGI

Abstract

This research aims to 1) study the factors
that affect the implementation of development
policy and assist the people to practice. 2) To study
the effect of implementing the development policy
and helping the people to practice. 3) To study
the factors that affect the implementation of
development policy and help the people to practice.
Of the military development unit. The sample
consisted of 674 commissioned officers and
commissioned officers of the military command.
The tools used in the research were questionnaires
and data analysis. The statistics used were
frequency, percentage, mean and deviation.
Ben Standard And analyzed using multiple regres-
sion analysis.

The research found that

1) Military officers of the military development
unit. There are levels of opinion about the factors
that affect.

2) To implement the policy and help
people. All aspects are in high level. The clearness
of policy goals. The highest average was the culture

of people - community - area. Support and

cooperation from groups. The attitude of the policy
leader. Public Participation Enough resources.
The motivation of the policy leaders to practice
was lowest.

2) Military officers of the military development
unit. There is a level of feedback about the results.

Development Policy and Public Assistance
Of the military development unit. All aspects are
in high level. The development of security in the
target area. The highest average of the respondents
was the well-being and the satisfaction of
the people. And strengthens the people. Has the
lowest mean

3) Factors affecting the implementation of
development policy and the people’s assistance.

The clear-cut factor of the resource
sufficiency policy goal Support and cooperation
from outside groups. Cultural identity, religion,
identity, public participation Motivation to
implement policies and help people. And the
attitude of the policy leader to practice.
Factors that have a positive relationship with
statistical significance. 01 and the result of
policy implementation, development and support

to the public. Followed by the assumptions set.

Keyword : Factors affecting; Development Policy;
Implementation; Armed Forces Development

Command.
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