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Abstract
The purposes of this article were topresent
Business Effective Concepts to Schoolsin Thailand
4.0 which Thailand 4.0 Development Model had
been a strategic concept driven by government. In
education aspect, there were lots of scholars giving
multifaceteddefinition and ideas of Education
forThailand 4.0. There were a great deal of change
in globalization era, Schools were necessary
to adjust themselves and accelerate to build
education effectiveness in order to fulfill
government policy and harmonize with
educational reform according toNational
EducationAct. Moreover, this article presented 10
Business Effective Concepts to apply for schools
in order to initiate effectiveness and good image
of Schools in Thailand 4.0 and also presented some
notice of Business Effective Concepts to Schools

in Thailand 4.0.

Keywords : Concepts, Effective, Business,

Education, School, Thailand 4.0
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