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Abstract

This research aimed to (1) explore
the level of transformational leadership of
administrators in Buddhist temples’ charity schools
in central zone 1, (2) study the school administration
in pursuit of excellence, and (3) to compare
opinions of the teachers classified by genders,
educational levels, and working experience towards
the effect of the administrators’ transformational
leadership on school administration in pursuit of
excellence, and (4) to identify the relationship
between the transformational leadership and
the school administration. The population was 679
teachers of Buddhist temples’ charity schools in
central zone 1. The sample size, determined by

Krejcie & Morgan’s table, was 400 of them.

The research instrument was a questionnaire with
Index of Congruence (IOC) of .98, and the reliability
of .98. To analyze data, the researcher employed
descriptive statisticsi.e. percentage, mean, standard
deviation, and inferential statistics i.e. t-test, and
Pearson’s correlation.

The findings were as follows:

1) The transformational leadership of
administrators of the Buddhist temples’ charity
schools in central zone 1 was high.

2) The administration in pursuit of
excellence of these schools was at a high level.

3) The teachers of different genders, age
groups, and working experience had no different
opinions related the effect of the transformational
leadership on the school administration in pursuit
of excellence.

4) This study found a positive relationship
between the transformational leadership and the
school administration in pursuit of excellence at

a significant level of .01.

Keywords: Transformational Leadership,

Administration in Pursuit of Excellence
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