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Abstract

This research The objectives are 1) to study
the factors that affect the performance of the police
commissioner. Suppression Division BY THE
POLICE Suppression Division BY rank of Police
Officer 2) The following factors are motivating
factor in performance. Self-esteem factor in
performance. Affecting satisfaction in the
performance of police officers. Suppression Division
This research study is supplemented with
quantitative and qualitative data. The samples

were police officers Suppression Division 302 was
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collected by questionnaire. Data analysis Use
Program Descriptive explained And multiple
regression analysis (Multiple Regression Analysis)
multiple regression analysis based on the priorities
of variables that come into the (Stepwise Multiple
Regression Analysis), the study found. Motivation
factors in overall performance at a high level.
Various factors The positive relationship between
satisfaction with the performance. Significant
statistical level. 01 by sort of a correlation descending
is the rule (0.615) on the relationship between
bosses and colleagues (.617) and working conditions
(.0.609) and Job (.599) career advancement
opportunities (.578), the opportunity to develop the
competencies of individuals (0.554) and the

monthly income (0.522), respectively.

Keywords : Factors , Satisfaction , Police Officers,

Crime Suppression Division
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