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Abstract

Online training is an important tool for developing knowledge in the country. Education
is a very important part because of the important factors. Developing countries is the quality of
people. And education is the process of developing people. Quality can evolve into a complete
human being. Balance of both intellect, mind, body and society is Knowledge and ability to
pursue lifelong learning, ethics and morality are fundamental to creativity. All of these are
related to apprenticeship. They may be in Computer Based Training (CBT) or Web Based Training

(WBT) or Distance learning via satellite
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Human Resource Development One of the most important steps in resource management
has a huge impact on the success of modern organizations, which tend to change in high
technology and tend to be large. Human resource development in the organization of the
practice should begin as soon as those employees start working.

Computer Aided Training And multimedia training Multimedia-Based Training. The web
and the Internet are used as training tools. To help facilitate training by integrating organizational
goals and individual needs. Therefore, the management of learning to develop people by means
of online training or through the Internet is so interesting in the 4.0. There are two main objectives
to study , online training and human resource development aim to make concepts of online

training for human resource development.

Keywords: Online training, Human Resource Development, concepts of online training.
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