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Abstract

The objectives of this research article were 1) to study the impacts of human resource
management on human resource development, 2) to study the impacts of human resource
management on organizational commitment, 3) to study how human resource management
can, directly and indirectly, enhance the competitive advantage, 4) to study the impacts of
human resource development on organizational commitment, 5) to study how human
resource development can, directly and indirectly, enhance the competitive advantage, 6) to
study how organizational commitment directly enhances its competitive advantage and 7) to
develop a study model of human resource management that affects organizational
engagement in order to create competitive advantages. This research uses mixed research
models; qualitative analysis and quantitative analysis. Qualitatively, in-depth interviews were
used with 7 interviewees from the head of the organization. For the quantitative method, the
population was the automotive industry with 175 companies in the Eastern Economic Corridor
Project (EEC). A total of 440 samples were selected by stratified sampling method. The data
were analyzed by using Structural Equation Modeling (SEM).

The results showed that Human resource management directly affects human resource
development, organizational commitment and competitive advantage. Human resource
management has an indirect effect through human resource development and organizational
commitment on competitive advantages. Human resource development directly affects
organizational commitment and competitive advantage. Human resource development has
an indirect effect through organizational commitment to competitive advantage. And
organizational commitment directly affects the competitive advantage and can create a model
for studying of the causal factors of human resource management on the organizational
commitment and competitive advantages in the context of Eastern Economic Corridor of
Thailand.

Keywords: Human resource management, Human resource development, Organizational

commitment, Competitive advantage.

uniin

ainmaedadufilumsiuindoulanmenunisamuuas maaigiaulameiuiasugie
Tnofusamadu guu inmasuiendsuduilandnlunsduedeudeyssmnsvesadonts
3,500 dueu Anudu 32% vea GDP lan Usemralneidugaquinandumsdensefunguasugialy
ey wasidunquensmansvesUszaatondouluiiunisndn n13A1 MsdeeentasnITuuEs
Usznalneidudunisiafgalunisamuluondeuiodeuedouazidoulan Tassnsseides
wswghafiesniang fuoon (359) uuiuegmsmaninieldlnowaus 4.0 fonsimuniiuifidenen
auddainannlasinsianiuivsnameilmsianyfuoen (Eastern Sea Board Development
Program: ESB) @ asiiiiugnnasnnda 30 Uin1uun Tneluafeddrdnaunnznssunisulouigiun
Waniawnany fusen (anwe.) Midsnevdnlunmafuduamslunsdaaiunisamu Jeae



443

Junsenseaugeainnssuvesseme dWnanuainsatunisutstuiazibiiasegiavelnediuln
Ieluszazen ngluszazuanandunisenszauiuiluen 3 Swinfe azuns vays uavszees
Tndununwnszilosasugiafivvienianyiuoen Wesessunstundowasegnaegadussuuiay

D

fiusvansnmehunalnnsuimsiansnieldnsiiuguareasemuznssunaulsnieiuiiunasugio
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6. Anwaugninlussinsiidgssaseanulfiuievlunisudedy
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nsaueseslanaznsIvsaUANANIATEE

in3eafleldlunisiAusiusiudoya Ae wuuasuau (Questionnaire) LuuUszLfiuAn 5
seiU Jeaanmsneiuuiin nqud wasyumuwssunsINTAeIds UM TR NEINTYYE
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1977)

msiiusausIutoys

n93suadstl fAdeldvhmaiununadeyasomsernuindieannduanavnsue e
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4. nMsiauInTneInsuyee (HRD) dnaseaunniulusidnis (00) sgrelduddgynig
afAiszsy 0.05 lufirmafendu Svunedvswawiniu 0.27
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AugniiuluesAnis (OC) = 0.52 (M3dan1sninensuysd (HRM))
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