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Abstract

The purposes of this research were to 1) study work environments, achievement
motivation, and innovative work behavior. 2) compare innovative work behavior classified by
personal factors. 3) study influence of work environments on innovative work behavior by
achievement motivation as a mediating variable. The research instrument was the
questionnaire. The sample size was 173 employees in a manufacture and sale drink company
in Bangkok. Statistics for data analysis were frequency, percentage, mean, standard division,
independent sample T-test, F-test, simple regression analysis and hierarchical regression
analysis.

The research results revealed that 1) work environments, achievement motivation, and
innovative work behavior were rated at a high level. 2) The sample group with different age
differently affected innovative work behavior with a statistically significant level of .01. 3) work
environments had direct effect to innovative work behavior with a statistically significant level
of .01, work environments had indirect effect to innovative work behavior with a statistically
significant level of .01, and achievement motivation is a partially transmitted variable between

work environments and innovative work behavior with a statistically significant level of .01.

Keywords: innovative work behavior; work environments; achievement motivation; mediating

variables
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