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MATBNEIUITIT (Mixed Methods Research) AmuLUULNUNNTITELUUATUNY (Parallel-
Databases Design) ¥n1siiusiusiudeyalaelduuuasuniy 99uau 121 AU wasn1s
FunwaliBedn $1uau 9 au adAfildlumsiieszviteyaldeuTuna Teun Aade diu
DeauumsgU MIVAABULUUT MITATIEsiuUTUTIY WagmTinsEsinisnnnosny
Aot uenanilumslieneiidgnuningideldisemeiuuuguie

HaN15398 WU Jadeadruyana Usenausie e (Sig. = 0.000) 8¢ (Sig. = 0.001)
A0UNINVBIUAAAINST (Sig. = 0.027) UTeiANuaeuaaINs (Sig. = 0.023) wagszestinilunig
UitRnu (Sig. = 0.016) fumnsinssinstudsrasianudnsalunisuimsaumugnsmans
wnivedemalulagsisuseauansdeiu dautadesuseiunisinuilidma doaudnse
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Abstract

The purpose of this research was to study the level of success in strategic
administration at Rajamangala University of Technology. and to study factors affecting
the success of the management according to the strategy of Rajamangala University of
Technology to drive the country's important issues. This research is an integrated

research method. Data were collected by questionnaires of 121 people and in-depth
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interviews of 9 people. The statistics used in quantitative data analysis were descriptive
statistics and inferential statistics the qualitative data was analyzed using inductive
data.

The research showed that personal factors in terms gender (Sig. = 0.000) , age
(Sig. = 0.001) personnel status (Sig. = 0.027) , position (Sig. = 0.023) And working period
(Sig. = 0.016). Different factors affect success in administration according to the
Rajamangala University of Technology strategy differently. As for the factor of
education level doesn’t affect.
An important factor in the administration according to the university’s strategy to
achieve success under the concept of management of 7’s McKinsey consists of
strategic factors. organization structure factor system factor Personnel factor Skill factor
management style factors and shared value factors affecting the success of the
management according to the Rajamangala University of Technology strategy to drive
the country's important issues.
Keywords: Strategic administration at Rajamangala University of Technology, Key

success factor, 7's McKinsey
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Uszinanud grauiuvvasuainadulngimiudieintdadenesitunagns (Strategy) finasie
anwudnsalunisuimsaumugnsmansuminerdedaeglussdvuiniign (X=4.32,
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Wity (X=4.15, S.0.=0.66)
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UIsnumugnsmansiminedomeluladsing WeduindeulsifiuddnuesUssme
uansney wuin JadedruyarasumediunnsnsiudssadeniudisalunisuImsaumny
grsmaniuming1domaluladvmnaiiofuideulsefiuddguesussmannanaiu i
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Hedegy 0.05 (F= 5.381, dfl= 4, df2=16, Sig=0.001)
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Hadudruyanaiuszdunsdnufiuansisiudiadonnudialunisunsau
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anuantAgatasogrstaa Inefinsdnidenauiifianmg arwanansa vinweAsudu lanad
sufagandinisfne Ussaunisalnisiausineg elildyaainsimanzauuazidu
Usglevifoasdnsunnilan uazmsuvninerdemsiinisadanudesiiliiduyaans saufs
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