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Abstract

Under the Empowerment of Persons with Disabilities Act of B.E. 2550 (2007), employers
are required to hire individuals with disabilities in accordance with proportions specified by
the Minister of Labor, to enhance employment opportunities for people with disabilities. If
establishments choose not to hire people with disabilities, they have the option to contribute
financially to the Fund for Empowerment of Persons with Disabilities instead. However, this
option offered by the Act often leads to fewer employment opportunities for disabled
individuals.

Labor protection under the Labour Protection Act B.E. 2541 (1998) establishes
minimum standards to safeguard employees from potential exploitation or infringement of
their rights by employers. This legislation aims to provide equal protection to all employees,
without discrimination. However, the enforcement of labor protection laws for disabled
employees facing physical limitations, health issues, or other obstacles has highlighted
legislative inequalities and inadequacies. This has resulted in ineffective and incomplete
support for workers with disabilities, failing to align with international standards for labor
protection concerning disability rights. The researcher chose to study legal issues on
employment and protection for persons with disabilities in establishments and focused on
backgrounds, concepts, and theories related to employment and protection for persons with
disabilities, including international legal measures, foreign laws, and Thai laws. The purpose is
to propose amendments to appropriately and effectively legislate employment and
protection for individuals with disabilities in establishments.Therefore, it is appropriate to
amend the Empowerment of Persons with Disabilities Act B.E. 2550 (2007) and the Labour
Protection Act B.E. 2541 (1998).

Keywords: Employment, labour protection, people with disabilities, establishments
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