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Abstract

This research Article aimed to study 1) the level of acceptance of HRIS, 2) the
comparison of HRIS technology acceptance levels based on personal factors, and 3) the
influence of technology attributes on HRIS acceptance. The study employed a quantitative
research design the sample consisted of human resources employees from private companies
in Bangkok. They were selected by W.G. Cochran’s formula for sample size determination and
a non-probability, convenience sampling method. The data collection instrument was a
questionnaire. The data were analyzed using descriptive statistics, including frequency,
percentage, mean, and standard deviation, and inferential statistics, such as t-test, F-test (One-
Way ANOVA), and multiple regression analysis.

The research results were found as follows; 1) The acceptance level of HRIS technology
among human resource employees in private companies in Bangkok was found to be at the
highest level. 2) Employees of different ages and periods of employment exhibited significantly
different levels of HRIS technology acceptance at the 0.05 significance level. 3) Technology
attributes  collectively predicted 50.50% of the variance in HRIS acceptance
(R2=0.505). Compatibility with existing systems had the strongest influence, followed by

trialability, observability, complexity, and relative advantage

Keywords: Technology acceptance, Technology attributes, Human resource information

systems
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