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Abstract

This study aimed to (1) identify the components and indicators of transformational
leadership suitable for small school administrators in Kanchanaburi Province, (2) develop and
test the alignment of the measurement model for transformational leadership indicators with
empirical data, and (3) analyze the model’s impact on the effectiveness of school
administration. A mixed-methods approach was employed, collecting data from a sample of
308 participants, calculated using the G*Power program and selected through proportional
stratified random sampling. Research instruments included semi-structured interviews and a
5-point Likert scale questionnaire. Data analysis was conducted using Second-Order
Confirmatory Factor Analysis (CFA) and Structural Equation Modeling (SEM).

The findings revealed that (1) transformational leadership consists of five components:
Idealized Influence, Inspirational Motivation, Intellectual Stimulation, Individualized
Consideration, and Creating a Shared Vision, with 15 indicators; (2) the developed
measurement model demonstrated a high level of alignment with empirical data (X?/df =
1.90, GFI = 0.98, AGFI = 0.92, TLI = 0.99, RMR = 0.01, RMSEA = 0.05); and (3) the model explained
48.60% of the variance in school administration effectiveness, with statistically significant
positive effects. The findings provide valuable insights for developing leadership competencies
among small school administrators, enhancing administrative effectiveness, and fostering

sustainable education in rural areas.

Keywords: Transformational Leadership, School Administration Effectiveness, Second-Order

Confirmatory Factor Analysis, Small Schools
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