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Abstract

The purpose of this research is to study the innovative leadership of school
administrators in the schools under the jurisdiction of the Tak Secondary Educational
Service Area Office and to compare the innovative leadership of school administrators
in these schools based on the teachers' academic qualifications, work experience, and
school size. The research instrument used was a questionnaire, and the sample consisted
of 262 teachers and education personnel under the Tak Secondary Educational Service
Area Office. Data analysis of the respondents’ general information was conducted using
frequency, percentage, mean, and standard deviation. To compare the innovative
leadership of school administrators, an F-test was applied, specifically using One-way
ANOVA. The findings revealed that the overall innovative leadership of school
administrators was at a high level. When considering the individual aspects, the highest
average score was found in the area of visionary innovation, followed by innovative
thinking, innovative personality, innovative teamwork, and innovative resilience,
respectively. Additionally, the comparison of innovative leadership in school
administrators based on factors that influence the perception and opinions of innovative
leadership found that administrators' leadership in innovative thinking, innovative
personality, and visionary innovation differed across groups with different positions.
Furthermore, administrators' leadership in innovative thinking and innovative personality
was significantly different based on work experience. Lastly, comparisons of school size

revealed statistically significant differences in all five aspects of innovative leadership.
Keyword : Innovative Leadership, School Administrators
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