Sodsmaumans 47

e ufaﬁaﬁaummﬁamsﬁ'mm'saaﬁmw:s'
(ICT for Knowledge Management)

1

end  ausygndneol
UNAnes

dopnnnaidyessnsdansasdarnsiidaamaysusdantsluye
lamasasd vnlinssuamawannmednmadensaing Tanaéiuiag g
uasdinramanvate ludGvosernaulaiSosamnisdanis Tmaﬁw‘fqmﬁmmﬁ'
zf/uqu.ejnmqYum‘sﬁnwmsﬁswm 219 :‘Jﬁwmmsﬁamﬁ:mmﬂﬁﬂmwgﬁm:
2o 2 . o v & '3 ¥
KA N3 Collaborations, msﬁ)@nw?unmmmuammmg Content Manage-
ment WiaMIFIgNTWINUGT R REN 33PN RavAR W Community of Practice
A I} e/ L2
CoP TumanElensinmueeuuLnIT9nmsaseana g Knowledge Management
' [P My o va v v A v A A
Model 1] memwmsmYmangwaummmmawmmwmm-ﬂmmmm
Wosauamussmsianrlivssgrawdnse lousjoriusoomeluladmsaumeuay
w”mm/7umﬂﬁwﬁmnm@mmﬁ’mmmm’mmﬁ’
dnliumaaaizes elulalamsumeafiomsdnmesedaaug (ICT for
Knowledge Management) 2/ssnaysmemaLmafiansdamsaseen i
1y 1% 1‘: [Y] [ s 2 v -3 ]
U ST TINEINWISMEFNA YN sSaMiUeIAnTING mIsTIneate
nsdaaslunsnianeeda TG usensdum N san pentshesuuy
B sV uauafuLL “ 9’8 P” 7%msv§msa>”&mﬁwmnvsﬁmnvmdﬁmmf

NITNNITLEWAS LM miatvea du anfin



48 spUsmaumacs

l: = dj [ 3 v d’ = I
uazumanwi i uii gauwammd svasmisdnase a7 fag snane
Fogdenlsssdmasiauameilouasmatszgne Binaluladamsaumeyson

v [ & I ) )
msfunsdanavinalrserathigrs

Abstract

The essential of knowledge management in the globalize adminis-
tration highly alert the development mainstream of knowledge management
technique. Many interesting issues of management base on ‘Knowledge the
center of development” concept such, collaboration and communication be-
tween the knowledge experts and operators, content management technolo-
gies or to forming up the Community of Practices CoPs/ Knowledge Net-
works. Also presenting varies of Knowledge Management Models. For all
issues, this article will consider of the succeed management tools by focuses
to the information technology and knowledge management models.

Therefore, the article "ICT for Knowledge Management” consists of
the conceptual of knowledge management which developed and applied by
Buddhism practices in term of content management, building the communi-
cation network of knowledge management processes, models for knowledge
capture include “9's P model for knowledge management”. This article is
only an alternative in among of large number of knowledge management.
The author would like to present technique and how to implement and

integrate IT with knowledge management effectively.
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