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Abstract

The purpose of this study was to present job stress in terms of
causes, effects and prevention according to the Job Demand-Control
Model. Job stress results from the interaction of job demands and job
control. The consistent finding reveals that the combination of low job
control and high job demands is associated with mental strain. If such
stress is chronic and not manageable, it will affect the people themselves and
their organizations. Many studies indicate that work stress can affect people
physically and mentally. Work stress can also affect the organization in that
it can lead to people’s absence and resignation from their jobs. It can
cause accidents and damage production as well. Presently, stress measuring
tools have been developed to screen work stress. In additions, ways to
prevent and to help workers manage work stress have also been developed.
These tools and ways can help all parties involved as they can be applied

to best suit their organizations.
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faguntes-mamunulunu Fheuiifimmuedeaszduuiuna wifauana
fuszwisdeiniessnnu warsunansmurunu fe nuiiiteiFendesannu
gehmfumstisrnansmunuags awlunuineliiAnaunssieTedu uay
asaussgdlalumavhanld aenndestfunamsinuniiiuaninui sudnuaei
awnspumMIGeuiuasinmuediituninaudsiu feliieuansalums
flazdnduladenislunisudlvaniunisalldegamnzan [24] Tnsuwmisly
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msfrsanuardesiumuneieslunisvaainsoylilneiBnsleisnmil
viseldvaneissiniu mulymanueienanmsinuueusayednng s
nslfuuudanseaileysziliuanuiaieslunisvianulaslfuuuiaanueien
Tunsvhaunn wnde wuudnaessdesenies-nsmuaulunu atuniwing
diednnsesludowiud winmufulidammedoalumsinueglungule
suanhlugnsiasanaweuagnuumslumsudlelymenanesealunsyihany
Isoghamnzansely mefinousuuagiannyaains Inglanizeg1sds nsian
nsfuAuEINTaLienU (self-efficacy) iunineu nsWawnsatuayu
madaesiluivinnu Slsiindnine sz dluanulszneuns viednniseusy
Tfumihanudiolilrnuiiezuuamslunisnisinnsanseienanmsyiinu
Wielsiannsawdyanuaionlioignis

na1lagaTy ANLASEAINMTINUALKIIAIKUUTaRTBITENTBY-
msmuasilu Wuinfnfianseesusammuesmsifnmiaoslumsyia
Ifetsnsaunqu dvamgivhliiaanueionannishouianduii
fuved 2 i fis JalsanFasaneu uazdmunanismuaueu lngldausssdlsenau
vousaxdinliatnedmau uarllomAtoosananiiBuduunanufnivily
wivadamaNanssnukazkuImiatunitsleiu Snvtadsldfamnuuuysziiiu
anuasslunsyiuluaeawsialan mavieniwilng vildiesonisi
ludssendldrianisfinuanueseatunisinaulussanisussaneing q 1o

dalauaLug

BIANTIHN 9 o uuaestasunios-nsmuauluau luussynd
Tdlumsiasanmanvnvesraasealun1synnu mssenuuusivileweausm
sehsteifensesnna waensmumilunuiletetesiuanuieionannms
i saensunsedulininanuiaanunseiiesesulunisviau sgnslsiiny
Tumsthuuudassdeienios-nsmuaulunu ludssandldesdnsdesiinig
finsanlaenndesiudnunsnu uavdnunuzuesesinisde simnlianse
Usuasudnwauvzesenuuuailmlld awnsafmundisiveaniine
Tnemstineusalvminaulsiannissuianuaninsauinu naanaunisdaesy
nsafuayumadsalussdnislunnsedu Aasdudnuumamilsiiannsald
HushitunuaioafiAnainmsvhandsfundnauld
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