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Abstract

Foreign workers had played a key part in Brunei’s labour market which is derived
from a permission from Brunei government for the employers to import and employ the
foreign workers in Brunei’s labour market. In this article, a researcher would like to analyze
the Brunei government’s migration policy of foreign workers in Brunei’s labour market by
using a qualitative case study methodology. Based on the study, it was found that foreign
worker’s migration policy of immigration and employment was under a demand-driven system
in which an employer had to apply for a requisition to Brunei government on immigration
and employment of foreign workers outside the Brunei’s labour market including both skilled
foreign workers in the primary labour market as well as low skilled or semi-skilled foreign
workers in the secondary labour market. Hence, Brunei government should develop a migration
policy, especially for skilled foreign workers in the primary market in order to attract those
skilled foreign workers to be human capital for supporting a knowledge-based economic

development of Brunei accordingly.
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saAsziuinuslusaaussnulguaiifuussnussnassiuinueiviensdnuslunanussny
nRggalulszmavsly

4. v3luiimsemaamsdievhoulusaaussnuvesUssmaiios 2 Uszuam fe Professionals
Visa Wumsiifloaiievnaudanslussezdu (short-term temporary) laliu 45 5u was
Employment Visa/Pass Junsddienfieriaudinsilussesen (long-term temporary)
LAy 2 ¥ FeUsziamvesnisnsnamsiiievhiuresiguiavsiulifianuvainaneifivanese
JULUULAEUsEANYR I UAZ I3 19U UANYR

5. uslufin13nsI9aIRIUsELAM Dependent Visa titslandnaseuasadnileadugfana
wuudhasm Widuesiay 3 ifou Lmqmsmmaszﬁuﬁﬂmﬁ%’gmaugiuﬁmummmmﬁuﬁaasua%"uﬁ‘m%
Tiundausauarynsiddliussaiiions Wodulfanuwuudarsrlusserdu short-term temporary)
whify Fadunsliansfimvanzauinaseusiiresusuimfissdiuinee M5nI989m e
Ussanil iugUuuunistheiudndieniionisiuivesaseunsa (migration for family reunification)
oealsfin fguauslusinsseznailiansidudloafionsruiesnseuniuuuinsifivsndias
3 fou Felianunsafsgaussnuianisssuinueiiuvhaulusaiusanugugdl iethaundn
aseuniiiiles viaiileiludfinnuszrinemsdudufonssumansugisluussmeuslu

ulsunemsanenuisooUdoEGuoUsNAUS IU: 215a1sUNSBI0 UKIINENaeNNGU
nstUANUIMSIZNDoOIA: 3w UILOAAISPOLBOLUSHNFAUS U UA 34 QUUR 3 (AUEEU - SUAU 2564)




6. NYMINEINIAILNTIIIUTIILVBITTINAUS LY TileuvesA1dn “gnine” lasaudi

anFenzia awsuldlutiu uaryanandnenuluiunisldanisvseguims Mililssusind

&

fifugnBenzia ausulluthu sufls fuimsseiugmessemlillasuanslunsduaseaienty
msIanuluyssmauslu faussummndsydusinugivhanlusumianusgfuguimsuay
f¥ans esldSumuduasosmungrae sl gndevzia wazausuliluduiiduuseey
sendszauvinuzdvienivinuslulssmauglusuiy

AnANTINUITENA

uneAteiinonemiatedenlovensedouihousmumanissiuinuronssna
an¥nUssnuendou: nsalAnwissimadsalusuaruslu (RDG6010040) lasunuativayuainym
TnsamsnuideiyudinevaussnnudesnislunisiauiusemanguiFosuszvinue oy
Yauuszann 2560 Usmsnulavdinanuamznssunsnsideuniand (39.) wagdtinaunesu
aluAYUNITITY (AN7.) uarlunsil veveunumtheiITensudsuulamsdsasnileaundny
Tumelfvasusamalng wninendeingn fafuayulunsinnuised
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