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Abstract

This article proposes a revolutionary learning management designed to foster global
future skills by means of blending advanced educational concepts, future-oriented world
skills, and futuristic learning methods. This approach necessitates a transformation from
traditional learning management formats and methods to a new one, which emphasizes
learner-centered processes and encourages learners to develop their essential skills across
four key dimensions: 1) knowledge, 2) skills, 3) attributes, and 4) values. These dimensions
also take cognitive, social-emotional, and digital technology skills into account with a focus
on diverse learning activities. The transformation empowers scholars, education personnel,
and others involved to be able to intentionally design learning management formats and
methods that will keep pace with changes and foster necessary skills in an increasingly
volatile and complex world. It significantly contributes to the development of digital citizenship
as well. The appropriate transformation can enable learners to efficiently develop their

essential skills for the future workforce.
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Table 1 Signals of change, or trends that are emerging and occurring, poised to bring about

significant transformation in the future [21]

Event / Trend

Meaning

« Credit Bank for
Life-Long Learning

» Weakening Value
of Degrees

« Specialism Vs.
Multipotentiality

+ School as a Mega
Corporation

- Credit Bank for Life-Long Learning is a credit bank system in which
learners can accumulate from working, training, formal education,
non-formal education, informal education throughout an
individual’s life. Learners can transfer learning credits to extend
their education and employment. Enhancing the system to increase
the level of essential skills can contribute significantly to lifelong
leaming for Thai citizens. Today, Thai educational institutions are
increasingly incorporating it into their programs.

- The value of academic degrees, academic credentials, and
institutional reputations, is perceived to be weakening in terms of
employee recruitment for workplaces. Modem society will place
a higher value on workplace-relevant skills and proven abilities.
Learners can independently select any programs that align with
their interests, without concerns about societal expectations.

- The collection of big data and the implementation of smart
applications to gain a variety of knowledge are reducing the value
and role of experts in the future. Moreover, a person who has
expertise in various fields (multipotentiality) will become more in
demand than one who has expertise in a single field (specialism).

- Education industry is set to become one of the largest and fastest
growing economic sectors. Quality technology for educational
management has dramatically altered education by making it
more accessible and faster. Education technology companies

are poised to gain more influence and experience rapid growth in
the global education sector.

MSSOMSBEUSIUDIKLWIEBLES AU Ko anaLAN R L aS{Ua L lull 317

ct
o

1 37 QUUA 2 (WWeU - 0NUNEU 2567)




Table 1 Signals of change, or trends that are emerging and occurring, poised to bring about

significant transformation in the future [21] (continued)

Event / Trend Meaning

+ Echo Chamber - The method of receiving information, which is screened
based on users’ interests and behaviors via algorithms on
social media and search engines, can lead to users primarily
being exposed to and repeatedly receiving information that
aligns with their interests, and being limited on a wider
range of knowledge. This echo chamber also causes them
to lack other kinds of relevant information and restrict their
learning perspectives.

 Teacher as a “Meddler - Teachers are facilitators of learning to encourage learners to

in the Middle” access a wider scope of learning. Learners can choose their
own topics of interest and learn them under the guidance of
teachers. As a “Meddler in the Middle”, teachers will have
time to facilitate self-directed learning with an increase in
dedicated hours from 4 in 2006 to 14 in 2030. This relationship
between teachers and learners will be a key factor to working
in such collaboration.

« Al-Based Teaching & - Artificial Intelligence (Al) can help to enhance teachers’
Tutoring performances, to analyze and plan for individual learners,
and to more identify and promote learing according to
their aptitudes and self-interests. Al can reduce the burden
on teachers and significantly improve their teaching effectiveness
and accuracy.

« The World as Our - Learning is no longer confined to a classroom or a limited area.
Classroom In this respect, widely - held perceptions in society are shifting
towards field trips where learners can gain hands-on experiences
in real-life situations, or online worlds. With the world as our
classroom, learners can learn from anywhere, directly from
their own experiences, rather than being limited to rote learning
and the constrains of educational institutions.

« Integration of - The effective utilization of communication technology for
Tele-education and education allows the integration of tele-education and virtual
Virtual Schools schools in which instructors and learners do not have to interact

in the same place, but collaborate effectively in a virtual
classroom environment. This offers greater adaptability and
flexibility with respect to location and scheduling.
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Table 1 Signals of change, or trends that are emerging and occurring, poised to bring about

significant transformation in the future [21] (continued)

Event / Trend

Meaning

* Edutainment

» Immersive Education
(AR/VR)

+ Just-in-Time Knowledge
and Learning

« Cognitive Enhancement

« Focus on Learning
How to Learn

- A learning model with enjoyable contents will make learning
more entertaining and leaners happier. Its learning practices
are enhanced through various forms of media, technology,
and methods that enable learners to better remember and
gain a better understanding of lessons. Learners will then
become more enthusiastic and engaged in learing than ever.

- The application of VR (virtual reality) and AR (augmented
reality) technologies has become prevalent in various fields
such as art, medical science, and education. These
immersive learning technologies are designed to enrich
users’ experiences, and make the acquisition of information
more entertaining and comprehensive.

- Just-in-time learning is an approach to individual or
organizational learning that promotes need-related training,
knowledge, and skills that are readily available when
needed by the learner. It allows learners to immediately
gain and apply these just-in-time knowledge and skills.

It expedites the learning process, enhance learning and
working efficiency, and alleviates problems when putting
learning into practice.

- Cognitive enhancement by organic or synthesized
compounds will potentially stimulate cognitive processes in
terms of learing capacity, memory retention, concentration,
intellectual prowess, logical reasoning, and creative thinking,
leading to improved leamning capability of a learner.

- Today, the amount of data, information, and knowledge are
increasing and will grow exponentially in the future within
global dimension of rapid change. This forces learners to be
proactive and focus on acquiring skills and methods related
to useful, necessary, and relevant information and knowledge.
The ability to learn, relearn, and unlearn is crucial in adapting
to new perspectives.
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Table 1 Signals of change, or trends that are emerging and occurring, poised to bring about

significant transformation in the future [21] (continued)

Event / Trend Meaning

Learning to be Human - Learning in self-development, soft skills, and social skills
will pave the way for cultivating essential human qualities
and discovering self-actualization. It enables learners to
understand themselves in terms of intelligence, skills, and
emotions, empowers them to confidently choose their own
path in life. Moreover, cultivating ethics and morality for
peaceful coexistence is crucial for all humans living in the
ever-changing world.
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Figure 2 Leaming Management Models for Future Work Skills Development
Source: Patisonthicharoen R., et al., (2020)
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Figure 3 Revolutionary Learning Management
Source: Kodsiri C., and Kruekamai W . (2024)
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