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Abstract
The objectives of this research were: 1) to study level motivation factor and community
participation of multi-cultural tourism management, Pattani Province, 2) to study motivation
factors affecting the community participation of multi-cultural tourism management, Pattani
Province. The quantitative method using a quota sampling method from a sample group of
400 people involved in multi-cultural tourism management in Pattani Province. A questionnaire
was used as the data collection tool. The statistics used were frequency, percentage, mean,
standard division (S.D.) and test the hypothesis with correlation coefficient and multiple
regression analysis. The results of the study showed that: 1) the overall level of opinions on
motivation factors had a high average level, the level of opinion responsibility had a high
average level, the overall level of opinions on hygiene factors had a high average level, the
level of opinion personal well-being had a high average level, and the overall level of opinions
on community participation had a high average level, the level of opinion evaluation had
a high average level, 2) Motivation Factors significantly affected community participation were
recognition, job characteristics, responsibility and career advancement at 0.05 and 0.01
significance level, and 3) Hygiene factors significantly affected supervisory relationships, relationships

with coworkers, personal well-being, and job security, at 0.05, 0.01 and 0.01
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Motivation Factors

Motivator Factors

1. Achievement

2. Recognition
3. Work Itself
4. Responsibility N Community Participation
5. Advancement i 1. Decision Making
2. Implementation
Hygiene Factors 3. Benefits
1. Salary . 4. Evaluation
. Future career progression opportunities i [14]

. Interpersonal relations supervisor

. Interpersonal relation colleagues

2

3

4

5. Interpersonal relations peers

6. Status

7. Company Policy and Administration
8. Working Condition

9. Personal Life

10. Job Security

11. Supervision Technique

131

Figure 1 Research Conceptual Framework
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Fdszavsavdiusssemsegsewing 0.153 - 0,579 Gernlaiifiu 0.80 [21] uansiwudsig
laifinnudiusiues uonaniffnuléfiansansauiuen Variance Inflation Factor (VIF) iile
nageU Multicollinearity wuin fn VIF vessudsdasyegsening 2.134 - 5.387 Gafldtfennin 10
fedu fulsdaseslaifieudiniusiu [22)
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Table 1. uanawan1siasgitadegdandwarenisidusinvesyusulunisdansnisvieaneands
wydausssu Jwmdalaail Mmemslinseiananeenyen

Motivator Factors B SE § t Sig.
Constant 1.742 0.249 6.999  0.000%**
1. Achievement -0.005 0.053 -0.005 -0.091  0.928
2. Recognition 0.136 0.061 0.127 2.237  0.026*
3. Work Itself 0.151 0.053 0.158 2.854  0.005**
4. Responsibility 0.051 0.055 0.051 0.917  0.360
5. Advancement 0.188 0.052 0.194 3.606  0.000%**
F=15116 R=0.401 R*=0.161 Adj. R°= 0.150 Durbin-Watson = 1.216
p < 0.05%

p < 0.01%
p < 0.001%**

il 1 wandlifiuinnsinssionnsemrgadadgdaiidamaieonisiidiuiues
guyulunsdanismavieafie o Tanusssu wud Sulsdasvedieden 1 fuusiaunsaiung
nsfidusmmesusulunsiananmseniisndminussuldgideddymaadffsedu
0.05 0.01 ag 0.001 (F = 15.116, p < 0.001) wud1 Yagegdlasunislaiunisensuliviie mudnua
Y0907 wagdunnuiilusumimanudsatensiidmusuvemusulunisinnanisveadien
Banyimuessy Jminlnanll egredideddgmnieada (B = 0.136, p=0.026) (B = 0.151, p=0.005)
(B = 0.188, p=0.000) TiAAnu&LIUsS (R = 0.401) wazganunsaTiuiussuieauulsiusesiitodAy
meatalifeay 16.10 (R2 = 0.161)

aunAgiuii 2 Yafemqudsiarenisildiusiuvesmeulunisdanisnsesiiondmg
Tusssd Ymialdaeni

Table 2. La@ngHan15IATIENUIT8ANUAFINaRaNSTEIUTINVBIrNIULUNTIANISNNSD NN

q q
Y

Faniwusssy Ywiadeenil sensiasgvionneenvgu

Hygiene Factors B SE B t Sig.
Constant 1.360  0.240 5.668 .000***
1. Salary -0.046  0.070 -0.055 -0.659 0.510

2. Future career progression opportunities ~ -0.018  0.073  -0.019 -0.245 0.807

3. Interpersonal relations supervisor 0.395 0.039  0.457 0.260 0.001***

4. Interpersonal relation colleagues -0.276  0.068 -0.290 -4.040 0.000***

5. Interpersonal relations peers -0.079  0.082 -0.082 -0.961 0.337
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Table 2. uanran15inseidademquitdmadanisildusinvesurulunisdanisnmsvisaiied
Ganvdausssy Iwiadnnil Mmensieseianneenvan (se)

Hygiene Factors B SE § t Sig.
6. Status -0.105  0.066 -0.121 -1.586  0.114
7. Company Policy and Administration -0.105 0.079 -0.151 -1.341  0.181
8. Working Condition -0.048  0.074 -0.052 -0.649  0.516
9. Personal Life -0.181  0.074 -0.181 -2.458 0.014*
10. Job Security -0.120  0.071 -0.127 -1.689  0.042*
11. Supervision Technique 0.004  0.072  0.005 0.062 0.950
F=16.442 R=0581 R*=0.338 Adj. R’ = 0.317 Durbin-Watson = 1.216
p < 0.05*
p < 0.001%**

915197 2 wansliiuimsinszionneenautaduiquitdmadenisiidinsiuves
gurulun1sIANINIseuie By sy wuln ddudsdassednalos 1 dudsnanunsaviue

aada 1Y)

nstidiusanvesguvulunsdanismsieaiisndany iausssuldedwitudfyneatffszdu
0.05 uaz 0.001 (F = 16.442, p < 0.001) Usznaunae {ja’«i’aﬁgwagué’mmmé’mﬁué;jﬁaﬁuﬂmm
sueudusiuiiiousaua shuanuiduegdusi wassummsiuadusnudmaienisiidis
vosgumilumssamsmavieae By uusssy Soriatnmi egraditodinymeedia 8 = 0.395, p=0.001)
(B = -0.276, p=0.000) (B = -0.181, p=0.014) (B = -0.120, p=0.042) TsAmaudusius (R = 0.581) uay

N v @

a@1115a5u MU UwANULUSHURE N Tusd A n1sadA e sesay 33.80 (R2 = 0.338)

£
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uiday uaﬂmﬂﬁé’aﬁiamaﬁeﬁﬁf;ﬁ?%‘miﬁwmuLﬁaﬁ’wmmusqmuLﬂuﬂ’@ummmﬁ ALANLNTE
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fadiaenadasiunamsine (24] finuh nmsfidumdelfiAanszuiunisdeuduasimundnenin
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