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Abstract
This study used a sample of 505 people, Objective to study perception.

Opinions and Satisfy of community the institution education at the open
curriculum to work-based learning.

The results showed that 58.21 percent of the community get to know
the courses to learn work-based leaning Courses of instruction in the general
education system is different. Community, 56.0 percent stated that this course
will focus on the work and practice in the real place and 41.39 percent of the
community in teaching, learning and working together.

Community attitudes on the open institution education curriculum to
work-based learning positively. Community with the most agree. This course
will give the students were working on finish work it out smoothly. No new
training is available at more than one child who graduated from university and
to raise money for their own pocket. (Allowance of practice), which would
make friends and see the value of spending more money.

Keywords: work-based leaning, Curriculum, Satisfy
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