= - - % o or - = d ar ﬂ‘
andwaraawn@nssuei Jaussanly i 155518 U 22 avun 1
DIAMSNHNAADWUNNUIFIT WA WBU 2552 - NUENEY 2552

oNSWaUoUWNANSSUGI JQIUSSSUMS
mviufuoudAns naznanssumswonn
nSwansuusdnicadomsuiiauiu
UIUWIINUIUSEIAILND

The Influence of Leadership Behaviors, Organizatioal
Culture and Human Resource Development on

Employee Performance in State Enterprises

NSed lnsad ﬁ'uq"lm"

Aadny : MINamInensuyed wadnssugiin Tansssumsmnanuluasdms

Keywords : Human resource development, Leadership Behaviors, Organizational Culture

unAnda
muAseiliiagusramdiadnydnswamansasmedoazasiladodung@inssugin
Sausssumannuluasdms Aanssumswannniwensuysd Aldenamsufidnuzes
winnusginmiauaziiomzUuuuenuduiusiBisnmauastadodumgfinssugin Taussw
mannulussdmsfanssumswanmswennsuyed Auramsufuianuaaawinnuiziamie
nlFhmiumhsnuigiamin Uszmnsidhuanglumsideedadidunminaulszines
29AMs3FINMAY Tiunaumsdudatzamminnudgiamia Tildndssunumaslszns
e ldnadaunsauunAnanuFuNUSMNENNAFIY ‘\lﬂﬁ%ﬂ’]‘ii‘)‘:NLLUUﬁmﬂ{?uﬂau Fundasile

LinAnnndngasiguszmaumansquiiiadio smiuindionauuimsmand
Corresponding author: Tn3dny 08-1619-8454 E-mail : moo_thailand@hotmail.com



- <d A s AJ - <u - ¥ o ar
Nsasth3me Un 22 atduin 1 answazaIwn AT Tausssulu

as 80 = Py 3 as [ a
LHEIBU 25562 - nUeNau 2552 BQﬁﬂ?iﬂuwﬂmﬂwuﬂ\ﬂuis’]ﬂﬁﬂﬂi}

o e o

lHlumsisuadiillsznaudswuuaaumu uas wuudumuvaiiBalasiaiaigidoasiatuaa
nauf nsaunde uazlisufiams adanlslumsiensilaud 1) msdensithdodta
mswaaumwmem‘[ﬂﬁam waziufuenugnanwannasin 2) memaanlssanianduniug
ElEI'N\ﬂEII.'W?JW]ﬂ’J'IiJﬂNWHﬁiuWJ‘quwn'ﬁNN‘lﬂ‘Jmuﬁi'iklﬂ’l‘m’lﬂului}xlﬂﬂﬁ ﬂanﬁumswwm
NIWENNINYBE uaz Nam‘sﬂgumﬂuwmwummimawm 3) MTATIzionaaENYgaLNaMIA
dutsy %mﬁaﬂnaﬂmmsmu 'mLﬂumauﬂﬁvaﬂﬁtaumaLLa-'uwmmmwaumﬂﬂsqa'mﬂamuu
Naas tivemmanswalaoas wazlawdanyasiusdassifidadudsmaudumeanuduwug
MNNTOUULIANZINTINE HamsAnIwUTIWgAnssHna e ABuUUaY Tasssums
mnulussdmsuiumsuSud Aanssumsilnausy wazianssumswannzaaninauiisnana
miasdawamIljifinureaminnuigiamia uasngiinssulimisfibilanswameasadeay
daramsUjianuraswinnudsismna lasitansssumsioulussdmsuiumsiidus
Tasssumsmaulussdmsuliniusia uazwg@nssufinuuuuandsuiianswamesauda
wamsUjianurasminnuiziamvialasdenuianssumsiinousy uasAanssumswanas
wiinnu wazwuhmgdnssudihaheanunlasuulasiianswaneSausssumanaulusedms
wiumsUud Jamsssumsinuluasdmsuiumsildusn Sasssumanoulussgnsuy
Wusha uaswodnssuihuvuuanuldsuiianswadatausssumannuluasdmsaiuiusia

Abstract

This research aimed to study the direct and indirect Influences of Leadership Behaviors,
Organizational Culture and Human Resource Development on Employee Performance in State
Enterprises and to investigate the Path Analysis of Leadership Behaviors of Leadership Behav-
iors, Organizational Culture and Human Resource Development on Employee Performance in State
Enterprises.

There were 241,936 employees from 58 State Enterprises as the research populations as
its Conceptual Framework and Hypotheses. Multi-stage sampling method was used to acquire the
samples. Questionnaires and structured Interviews were conducted as the research instruments from
theory concepts and operational definitions.

The statistics used in this research included, 1) Factor analysis which was to find out the
Construct validity and scale accuracies, 2) Simple correlation analysis which was to investigate the
relationships of Leadership Behaviors, Organizational Culture and Human Resource Development
on Employee Performance in State Enterprises and 3) Multiple regression which was to acquire the
Standard regression coefficient, Path coefficient from the Structure equation model in order to find out
direct and indirect Influences of Independent variable towards Dependent variable.

The results revealed that Transformational Leadership, Adaptability Culture, Training and
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Development Activities had direct influences on Employees Performance in State Enterprises.
Moreover, Non-Leadership had direct negative influences on Employees Performance in State
Enterprises. It was found that Involvement Culture, Mission Culture and Transactional Leadership
by Training and Development activities had indirect influences on Employees Performance in State
Enterprises. In addition, Transformational Leadership effected on Adaptability Culture, Involvement
Culture and Mission Culture while Transactional Leadership effected on Mission Culture in State

Enterprises.
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